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(^) frefRFPT TjTTfW 

(T) “ HSel 3 tRt^ % I 

■ (^) ''^TTT^TTT WOT’^FTTIRR RRTRR^TRIT srfRWt I 

(^) '>14^(1'^RRH^f^ TRT^%31 RiH^rVI HHI'^ TT# aiRpI arfH^FT % I 

(?T) "T(iTH ^ gr fa'iF i R^T % it 3T<Tas afR '!F4^iri4l' % R’ 3TKq^ ^ q^HiPHn arPRiRt 

11 

(3r) r-4Hr^inafl7iTRwf 1— 

(.^) FftRtaiTRRT ( 'RF^ ) %^R ■R^; 

(33) ^ STTfR, f3TT% 3^RFT arflRTR Tl RtR} WT FFFI TI 

(T) TWFTrfT^TR'BJRfrfH^Rt^RTf^^ aHilirHf'iH aiictiR+IAi aiqcni;j|Tn: o'^qlcl3^I■^^ artfR; afR 

(iq) ^ % T^Rh RftrejT ■33 «I‘dRl tR 
(^) ''TrRT#»TRf'''RTTR3Ta^R 

(^) " 3,4 ' 3K1 "-R |^r-1^H 3(TI) (2) 3^R(3)R■1RfRf^T^f4■Rf^4tTRT^^^^y3^ ej^RwarfHRrrtaiRwR’^ 
q,4-cji4 4t■?TTfRFT t, r*H'+i1 4^iu, arwiRt^'R arr R'ldil ttttT^ t"f 1 

'‘3f^''-R 3p«fRnRRTRl4RRtR?tRHt/R;TRRT (rR( Rf^/R73t 'ft'^RT RTtM aRRRR^ RT RrIrfO Riff t) aiik 

arfRRnR RT-^R^Rt R3t RRt FRIPT, RmT-fRRT, rR afR RfR, arfwR RT RR^^Rt RT'aRRjFT f, 33 Mr 

f, ifRf sReRt fRfw ^ ^ rRi/rrR ■?ttRrt r# 1 1 

(R) '‘3RRRnft’'-RfRfRRR3(R7)(l) RtRfRf^R^'R^f^Rt RtRRRTlR^^!Ri^ 

gTRtR ^ RR^^ RgRl f aiVtRftHl^qRf %1^ RTRRrfw, 1^ FT fRRiRrRf aRpfa RT'R %R % 
RT R 1%Rr RTiR, RrR Rnwi R aRRRjRt rt rrRrR^ w^ yRiHif rtri fR^n ^sfR rrr tiri Rrr aRRRn 
Ri 

(R) ‘'RRrr'' R Rrr afR rRrR R% RH ■aftR'aRRtfT f I 
(R) "RTRRTRiRRf" R RTWRl'^feR ri aRRRw't'; alR 

(R) ‘‘RfReiJRRRr'’R3IRTRRRRf?IRR’1WtRnTFTR4RRR RRTRRR RWT aRRR^R, fR^RntR^■3%Rr-II% aRwR 
Rrtrr'R, aRRRRt I 

a^BRiR-n 

atf^RRlRRy Rfrr ■^R'BiiR R y -RRRRfRFHJT, afrrRwRit 

3 . atfRRRRRf afrr «*4TiiriRT ohi c(<n'ch<ui; 

(R7) Rr^Rt arfRRnftRf aiR RiRriR^I ^ q'fl^n Ptihi 'Jim.'ii'; 

(1) atfURiiR Rr'S 

(i) <R)Ci-I 
.(ii) 3%33-lI 

(iii) FRr?T-IH 

fRRtRwiR%RRHR'''FFITT'5?T'5I^'^RTI : 

(i) aRwR 

(ii) TrrerTRRW 
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(iii) ^’OTtRf 

(iv) qR'ti ¥4*^^ 

a=RT Pi^!iii=ti ♦i''s<n s,RI ^ f^^tl 

wrf I 

(2) TTIJ^-TS—Mtraft^TM 

■R^fWkr'k^ 3Tqf^fkrfT^-w-'cr*iHt, frirH=ti-3TC'-ti*ti+, ■^TT^jfkffk^ 3fk Dkl 3 f^ fk^^rar 

H'-’-sn '5RI 41RSfil< % 'WTq-TFFr ■'IT 'PtPtRtTT r^ti^l ■'JITTi I 

(3) THj^-TT—wikiwr^siTf 

srkkrw 'TmJ aTKlfr^ TT^TTW^, TT^TIW^-W-TFfiT^ ^^W-TTF-TT^W7^, 3T?rFTf^ 

TT^w^-w-Tm^ th4^ r^, ar^ #w, -kr# fttw w wmi % 

1,41^4 % TTT^-TFT^ TT RlPlf^'^L '^TITT I 

(79") fkkp'FT 1%4I 4 Hid "THT 3 t 4 dffl ^‘INI 'Jii'T'll 'fe'% f(4y, 3Tf*H=Mr<4' ''TT '^)4wfT4f %■ TT^t TT^kf ’Tfl 
yf’-'l'Ml "SFiT TT TT’TTT '4' <=til4Td 4"ii ST^ftiRf ^ I 

4. BTWTTjt 

T3 [qf'i'HHT % Rti41 yfn'^ci '^T?T % 4^ 4t, tiHi-H fkfVFS 3i;j44 % sftqifkT, ■'sit TTTTT-TFR 

'TT rHd;j i 4. H ' 'gr4 SK I 'J ii O faiJ w, hR i* ^ '» i 7fc<d '^'qftknftT^fw4%'f^ fa4l e^-ifai 

60 'Mkf 'iFiftw■lift 'iFffk■f^ tt 7^4afk/qr3TP4Fftsrmrr■' tt f44Ritiy!6ni■! ; 

■qr^ TUF ■fkf ■7T7;4 aik/^ aTT«n4 31 t»jtt fkgkjrrai "W# i 

(1 ) ^ aTwreTrH'^PwTfTfwrftilkTTi 4)4 «iiR4'%trii' 4 H^iy-'i'^rdyPw yiPyini'O'^: 

H ? 4y«<-« T^%'T7;-qT'!Tit^'q7;<TrO^'?['!ft, '4'^F^TTfrqf'#r tr«t" k' arww■Pr^^Pw ■yrkr^ikti 
(2 J ^■4'TT4tf4^f^RT^W4q7T4'4>qT'3q^ffV7T%fTT«n^'3rf4ft^^ »W29%3T5^%^-TTT^^^^ 
'fk'qkf aFpTTT-sift 'Jiiii'il I 

( 3 ) ■4ft '4 'Wft ■TTf# fif^pR I ’TT ■JTT^ 31^?^ aflr 4)4-=nO ^ ’^TT flFTTTraM hP^tiCHl 

■yrfwPf "4 w«Fn ■5r'Tm-''r5r ■yr^rr ■'sft^ sTOTTSR-^jkiT i 

(4J (i) 33^1^— 

(■^) pjrB^1^^-^-5qi^%TTT«4l^F?r?’f4rqit'qif4w ■p>ra^’y?4/yf^#f4TT'#r, 

arsM 

(■jy) ■f^TTft'e74k7T’^TTT'4"f4'Wf44T'l^'4T'Nw^^T4'^'!TrOT’f4^7TT’^, 

■'K ’TT ■pPjfkTT 1krrr TR pi mi : 

qr^ qrr 1^7Ikgf^TT "STf^T^^ fkf ■^kTT W fkw % 3T^ ’TT'FTTT^’T’^t'T'fkfk 

^ " MMT' i d 3FJ^ 33k ’45' "Pf "^TT^ '43 3T=y 3TT3TK 41 f, 4 ’5^3 % ■y^TpT 4 4 11 

( ii ) ylNUTT 

33y4'yFFft'f45i47r'yT'yT4^3Tf4^Frd^'^’434'^ 33^3^4-11% argrriTSTykt 4qif^'d’f4*#%'srk4f 33^ 

NI'I'JII Tf3J?T I 

6. 4FFmFT3^tT 

Mwt 3 4 ■fekt 4'T33^4'f4r4 4'y3;'yT't4^4TT33ftTOift'4i ■3)4qi4'^ 4a-iHH, '3% afrc^TFT '^nf*Mi ^ y=Fi< 

^■ 44 , 4t .'qfqfkqk'^ »TTTI 17 '44'3y«ITTI (l ) % ar^^FfTTTIT-FIT'glTTT33Tq-T3333T'^Tf^Pi^Ifkl '44^ I 

7. '+>1 ’OTTWT 

f43-4 f4334 4t Tjqfkrr ^ ■4341 ,-34-qt^ %-yTTn^r % f44 »34t 3 t 4-Tirff % 3T3T3TT f43T4 4t qr% kw, 

^74% ■(444 q3T4 % ■f^'TTT "4 arnT-iT #4 : 

Tqr^ ■q^ f43’qft "4^ 'JpFf ■f^^TTT % aryTHSTT '4 '^jrfw'JT '^33733 "t, t4 W3TT ’(4^ 4tFT a^T ^34 yi'<i =F<^ ’yiTT 

qrtFFTri 
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(i) (miJ, HR°l1liST’'lT <^'11, [^1*^ SKI '*^'4 

■Tt 3T^f^ % ffTI ^^FITPF^TT I 

(ii) arf^RFRt Wf % RT 'TjlHfl <4.4-4141 irf ai^ % RT #^1, 

Trf^-i*hi'0 ^RT TJ; hpT^ STlf^TO'^ % Riy, '^^FTT W^'fl I 

(iii) T5TTT ^cn 3Tf^TOlff ii.‘=f) ^ 3T4p4 % Riy, Hn.ql'^TT RT <.^'11, PiyfVi '!lrft|=M'0 ski T7: 

■iHf*4TF 3T^fV % f^TT H^'ll I 

(iv) (^) 'tR^TT, ^nf^TORt 

■ 5 KI 'W: ■>TCT1 "H SFTf'W'^ 3TRffer % Rnj. «(<ll‘Hl «^'T) I 

(43) 34#R«r wf TFT '4i4-‘!il'0 RTit^'^3T^fR%'%3;RftRtaSTR4: 

4^, Rlfw^t'5144 arrfVsT Tit 3F!rf*j%f^T!ITTRT4m <H+‘ll I 

(,v) ■f4F44'34fRRjTft'qT'!T4^'^'FT4T4^4’'Rft4t«II'JfFt3T^ '34T%r5144FftSTFU’-JRUI'^^4TT^ "RT'1^3% ■SrTf^4T44t 
^ TTR 4’ TH -'^n^ET ■*?f4FT dy«bl wif4’4TI5^ 3l44TPr4PT^'^ 34^^ 'RtRI^ff % 3E54: ■H^'ll I 

9. P«ll4loh4U| 

(i ) Rf5 PH'^Pw I VlfV^l4 44R 4f, f^f)4t aiftraift ^ 3TTTt '^ft^tfirlT ^pftWRT 

•FfETRFTfr RT ^F+RRt ■'Rt 4?^'^ ■4 wrr -R^qr i 

(ii) TTf5 -qfpsft^ 4^ -q^ 3F4ft4, 44f^ ^4Tf^ ■qfWt^IT 3TTf>4 % 4jt44q, PH^iPw TfltV^Rt T5t ^ 4444 'f^ 

•iTf’ 4 Wt 444 ^qpsrrft ^ ■^5 'FT "pilPff^RW % %F3; dMysW 4nS t, 4it : 

(4F) ■441 - 344 ^'Mnt 41^44^ ^PT 34*4441 ^f TT^ 

R4tt% 444 ■^•iR 44R4RT ^ 4314- 44 ^ f I 

(45) ^■^4^'^'q5E4T5f44n^4iTiftR4t3lf^l5Htt'qi^44fT4I4t%'RT4R^'^) ■3^^'T;'q4 
PinH^ Hol-iq P'ti'Hi *1411 *441 

1 0 . ■Rtf^ ^ ^ ■RRlft?! 

( 1 ) csfr) '4 444 ■rt ^snrt 44 443 % "qr ■ 444 pm % arr^ ■ 541 ^ % ■ 44 ft: "R' r-i^pKi 

^nff 45tT ■ 44 ^ 1 

( 45 ) 44rt^Rtt3T^tf^mft4-5^4rTR'^ :— 

(i) ftP4t3TfR^'^'qP4^^''?ftp'P^, sfk 

(ii) ■f^F4Tt'5F4w6''^RPT^'^’'3^R#ITI 

(T) 1%4ft 3Tp4FTT4t■444 '4itt'^4Kl 5I4Tm-'P4f¥4R (43) HlK'^'^f, ^FftPjfcT ^’, ^44^ 3T^ftRT 

iflfzTT tf) ■ 344 % ■^ ■^'*ru^ 4^-qp )fTm'44R4n I 

(2) T4-'WPm (i) Tf gf^rf^ ^4 Rt^ ^ ^ 34ft43# 4^4 44Pf^ -f^ 34^;7IT44plTi 

R^ I - ’ tn i ff.'Mi PTfisrcT t, -fP^fTFr -pifwPt % RiP<3 5 % ’frlT ^34)-^ -=4^ 44%41T gr'T^I 4W4^ ^ FF^PT g4k 

R^yimPi-^ 4, l4 e||pf,4 l'i^- 3 )^ PT-344%4?t4B^3Tfwt44T'^pf^5I4rf^W’^4iqMi4 44^1^ 4 ft41543^41^ 41^ #44, 

^ T4ffft4-qipEmd'5RI F#TR P ^ ■f^ I 

m^tPfrpjT 

44f4:f4fRftg4pE4T#'444PPf^ PF4l4p4i'm^4n-3^mpn475444n^-^pit^'=4tf^pn^f^mTt%P44% 

iP4q5 'i4^ | 4jgF l fe pj ^>^4f7i-at44t 4^44^'34fa3>T^Wa4f4PT 344^ P4fat^ 4314% TTTF-^ P^P-1H>^ % 3Pp3PT % 

pqp ■344 34 pEPfT 4 t ■444 Ri^’RlP) [^4?-5 34g7II44fpp4 '34) <if^q 'PIPI '^IIR'" I 
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11. 3tffc(qi|Xnil 3^lrr ^cd-riejlrl 

1. (1) ’it =ti4'qi<1 60 3TT^ >^<1 ^IT ^qi-pi'jTi ^'I'li : 

TTi?q,^%aiKqy,3n% 
[4-1'Hi srfH'M'O ^ <t)4'e)i{) 55 3TT^ '^<1 30 ^ '^<1 'fl crl 

f=PTf hI hhH 'H'11-I^'^ti ^=nni I 

'W 'fl % W^T f^h^ft Mt 3Tft*W'0 '3Ti4'HRt THi 'tlqiPl'^Tl 157 fV>ii 'Jini,'ii, 

'"HfH'tild % Hih^tI ^ =t)H nil 15I7 H5 A -sflT =*i4'qi'0 % HfW^ ’^' H'=ti H5l7 '3^ "^f R'-ti 'iii^ "RT 44 

■irf'4Wl 3Tftmffl%TTTR^'4#T’R^%^TRT3?tT i4^4«ll(l%RFr^4fiT^'Ri^%'RTIRT 

Tfrr^j 

RT^RTT 4t%^-roiriHH (2)’4f^R^'5rmpT%3T5RR31t5q!^i%3lTt7T'^3{R^’V£3lfRwrRTit)4’!i||{l 
% "n^ Rtff^ % RhK 3Tv:R!iT % ■pT'fR % f^lf^ ST’RT^t^ R'^'tll t ^ itHT RT iftR 

% 41(1'I ri'4M '^RII 41-4 RF Pl^Il <7ll '1^ SRI Pa'II 'IMI 3R^ ■=RFitp37T 157 "SR iHirl 4 «i7r 1T aifRRiRlRT 

RR^Rlft 1<5 "4 Hf |tl RR fSRI ^ 3l*R?it % Rit^ 3il4?t ^ R 1RRT ^ I 

(2 ) 'R^SiT 41'^ % RiR 4t rr i7i <Hi^t4l 'Hell 441 i^iTlftR Rftrfil RiT 'in r4rT, Rt RF '^RTIrT =t)7'7 
RR fRflRR ( 1) % 3TgRR fRRlt aifRRTTTl RT Ri^RrI r 4 ##1^ RR iViT RnRT RlfpiJ, RT R^ I RF rMr RT^RT RT 

RRNnft % rwR rtI rrr-rrr rt ^iOw i7.'fl ^HRej R?t ■ftrwfoi R^rfl i 
Wis^tRilui 

f-^flRH % !i41r 1 % '%TT RF arftTRTrft RI <+i4rr 7, rJRH'+T ^STR-Mr R^ r 7 RFR4 RTfra 1^, RfRRTftTTT r 7 'RTg 
1^RT^RFT4%fra74R^%3TTf^f^ 4Riri<^R#Tr|RftaTfRRnTlRTRRfRTfl%^R5TW%R11HRFl4fSRR5t T57i;'i1i<lRRfr 
RRT f^R 'RfRRTftRT r 4 STT^ 'RIRT t, RF RR R^ % RffRR ftR '^RlfR^ #TT I 

3TWR-3 

RRidRI, Msl"^rn MtRiqcii 

12. '4^-14^ 

SRI yr^R) 5frfRRn4t RT RitlnRl % RRR 4" ’IrtSRI RWR-RRR RT fRRfftF f^RT RR RRB RT fRIRt RT fSRtfcT 

RR^ R TEH RTItRIT sifR ^iRR' flRtfRI 'FlIstilTl iRftS FtRl 1 

13. RftMHT 

(i) iRTRR- f’lPl RR (3), (4), (5)3ftT(6) % RRRRf RRT SRT RRR-RRR RT ^ fel RR’14^ RR RT#t 4#' % 
31?RRp1 srfRRR^tRTRl4RTTt%RT^TTR4%f^'^RRTRft'^'#TRT WRR4%3TiT4?IRR4-RRT|fRqT13tRTI 

Ui) Tjf^' r 4 #=11 SRI fTRftTR RR; ^TRTRTI RT ^RTI^TT ^H-vH R# ^ 31FRH IrRT RTTRTTT TT^TT S# 

3#R^TTfT#i RT RI#RTfTRf, ^RT Rt 'HIHTII Ft, %rTr RltRlftTO I^RIT RIIR7TTI 

(iii) (RT) f^wf7iT#FRR1R#RSl^3TfRRTI#RTRT#RI#R7Rft'^R7RRRT'FR#R4RT#TTRR1R#RRR7fR=TfRR 
Rlt RT#T5[ ^ RPR^ # RTt RFR#! I 

(IR) W 3R #r 4 RT #FWT# RRTR #RT fqiH T K R I T^ St RT RPw R^^FTF ■STfRRTT# RI Ri4r 1# ^', RFT ^RRTl RTTRT 
RfCTOTI Rlt RRRT RRRtI FR# RF^ % TTr 4 RT #TPTR1R # RRRTl RftrRTTT % TRS# R RTI RTRTTT 1 

(tt) RIFT##'>J#RTff RRiRT^TTRRTR^ TTRTR^RlfRTTTRRT^StRT arf^RT 'RfRRTTTtRT Ri4’1i 0 FT’, RFT rflR>7 

i^n. i' .riT lI "FH# bIrt RFI^ % TTR# RT #T1RRTR, #^1 Rf HIHT1I ■^, % TTFt 4 # PlRffor r 4 RITRRt I 

(iv) #I ^3Tf4RIT#R1?IT^RRRTRTl#RRRITSR, 31Tf#RTRTT# fRRFT, #f#R RR1R, R^ fSTR# % fSRRT 29 
1980RIRR HTyil RRT. 2/17/79-3TK. 3TK, #t. SIR mRriRiF #?Wrf 4iimii 7 #1 #RISrTI ^9iiy,Rn4 RTI ii4oi RtI #RTRt 1 4=^1 R 
R, 7TTT3TRR^'R^’RiTSTTRT#FRR7RlRBmR4'RRRTTTTrTFR?l^5ilR7Tl'1^R#f !?fR 'RfRRIl# 3#T/RI pltai^hK acct)M7l 41'J1< 

7TTT3TRR^Rs4fRfrS^4*RTfR^’H#ff4, R7lfffRTRTRTrT%firRRT22 RTTR#, 1991 %RRWn 11'3/90-3TK.-3TR.#l, ( 1 j^tBlRT 
RF^ 4llJS Rr4 RT #TTRRFT % 3TRt 4?I STT^ RT^ STfRRTlftRli RT Ri4hR4T r7 RTTRT rIbBTIT R^ 7^ I 
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{y) [Vi'hI "iiT "4* Pti+fl “n4’qiR'HTqR'ocii 'ini'll % 

HH'H ai=til STWfer't'ti % '^' 'Jim.'H I 

TtFTF^’RT STTTftiRT %TnjTT 'Rff 3Tffel^irfI^ ^laifen Ptiy, ^irl ¥ xft XTT^ 

^ '^i 4'ITT uc'M 'iKrI 3T'3xf*f4t qR^oni STT^ftpI ^1 ull 'lil^ f4'ii xj,^ 3T'3Tf®f4t SKi HIKI 

"+itti| % a-rjXTTT 'qi)' xjtTTjrf^ | 

14. H^IhPh 

■Evt % ^ri'4'H wrtpft ot4^ srft'tiiO 'RT =ii4'e(i41 T( <4"^'! ’^' stT^wr- 

'l4'ti ini ti'tini't' I 

THT^ -q^ 3Tf^eblR4l’ «h4^lR?4f "Slft fR^FR 'ERT arfqfwT ^ *TRT 29 %■ 3H j^RR f4nj tITJ; 

f=RRt % SppiR'^ WTTf I 

15. gwi«(^ 

^ t?RT "Ri ■^jxf^rO'ar^wfRT ^3^ ■hb[ 4 ■^’■?qTTTT^ ^ % %T^ ’w 

TfT ^ ^ ^pRrf %mPT ■^f FTI#TTxr 3;p^flj -qr srqqr % ST^tIFT Tt, ^ 

T qH l 'IH '4t'RRR3R'T’^f^1^Fq-3iT-?xqi?nt I 


3IHirT-4 


SITEITtJT^ Sr^STfTTT'^lt 3rttH 

yr^il) srfq^FRt^ 4)4-^I'0 't^'^IT'' 
q4 3 xi 4-. »6R'l'4R 4^'g^rfai'RTxgTfapff, ^-Ppxfq, fVrn4t~xq r44^i»i 4^ W W^, ■ 
tHBI'Hfll ^‘11 I 


‘ ■yEPT ^ 'iliR'H ■n‘'iT 

! ^RRTT ^*1PT Rli 


17. 31;1RIC1'1‘»il qif4r<4 

■j^qiqq3j7^3lfqqqffTnqqfqRtT^W^PT4i%315gH wf'^itT13|R'3W3i:lHici'i °hRw "qr oqRw4l’ERI 

•qqq-'^q;^ q^ 3TI^^' XT^ '®FI 4[ ^TJRT^Ef "fiVll, '^N-Pi'4h, Pi'KItI RT f44>'Jl 4' "3^ TXEt 'TT I 

18. «nm. 

arPiwixq t64<!i R[ ^■sfipif % hi*ici1 %4’ t 4 x?rR#qTT stul, <<^'m sfR iFFTai"qr 

y^3P^^-^-qfSR^Titq4tqqfrf^-qjt4TqqTqitxnqqT%1%#x5qf?prqT#sq e4i4'qK'l’T:Tr4iT^y=6c:xTrf 6tiR<ii, ^RTran^F 

xqrfqqr xqj 3qq qrfqqRTir ^qR4 % ■qrWT q ft-qi xqq W ^ X^ 34^1W ERI 3TiqT xqM-4174 TT^^ % 

fPlTT ^ ^ xinTi I 1 4t^4tTxnx^ 

19. «i«i4'^ qir4^ 

qx^gTftl^^^Xxpqrft-^^ ^qi ^MHER1 Xi? tb\>\\ 3fr!:#qi~qiTf^^I^%fFTR^iMr>iq^q»Tr 

TRqxrd ■atf qRi l R- ' lX Wxpf % 41T'1 #T-'^ ■«fR^ W? ■fTF^TOR fEXHXxqi xxq ^ qi: x^ ^ I 

20. Rrs4[ 3llf«; "hf 4 Imeh 

q^ qt sTfqqq^ qj qi4x^ WR qrfWRt xqt '^4 f41^Ri % qxTqf % 4' qr‘irfe4i qr qiE^-i 3iTfi;% 

fqqr q?r^ ^ ^ ^ 3iVx ^ % 1^ 4:^ PiRit x;x?n4xq qi xnnwt xaq^Tnf^FF qr q^nf^ 

(aqqr 4' jsrfqqnx: 4 Tf i 

21 . 3lfUgTT43q'gT4qn4^^(I?T4^4x3riR3qoqe(qiq-qTMiRqiUqi eqq6(l«4 qaA 4 

q^ 4\ siirot xq qi4^ wx qrfxi^ ^ ^ 4^ % xft qr^ fafRqwi, 4qnK qr qr^qi, ^ m 

■RrTqqTqt4i qr q5t’ e^x^r, '3^% Riq, sr^qqt fift q4qi i 

TR^ q^ 3Tfqqn4 qr q^qrtt xrapt % fqqi ftiqt qiqif^ qi qxtEiq vw^ qxr qq4 3,*^ qrltf^, 

q^7;q?qq7, x5qTq^qf4qx, #F?^ qiRfqx 3TqqT qjqif^ Rfxft qF X«Tq44Tqx qq4 ^ 7T4 % 31x4^ T^4 ^ qR FW ^ 

i%qq43q%qqqtqT4fqqqqf4q4tqTqrqq^ i 

qR^ qq4t%qqqq4q?rw7Tq4qiff4qiqT^ q^qr -q^ qR ^nr qfE "Rsiq iqfqqxrd ert ^rt qq^ qq fr^Ti 


R^qw,! 
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(i) 3Tf^4il<l "qr oti4-qi{|% 'mR; Rt)<;Cl s^i4K^ l=t)4l (tI'II fWitil 41^1 Ij.j'i-Hl‘tiHli'i’i 

^ TO^TTfr f-qr t TTT ^ ’^i;^ ^ ^ 1 

(ii) Sti41i)H y.'sfj) %’5lft Hn,qK% % '(rqipHCq ■^' % 3T^it^ wHIHK 

^Pi'Hai fr^ % '^iT^ ■!??[ '3’T r^Pi'HH ^ ■’TPTT 'Jiilj.'ii I 


(iii) ^rP^^W'd '^4'=ti'0 (^yl 

1956 (l956 ^l)^TT7WI1J^f^3T^^RPJ^%3T»#TTpJR^tfm^:r!T3T^fft^?T 
f, -iiviqi■siifi'irt'wqq, yJil'Jl'tf %y<«hl^l yplftl% ■5r#1 ^TRq■^‘ 'IFT^#!! I 


arfaf^, 1912 (l912^2)^'^17WT7n5TTf^3T^^1T=fT%3T»lV^TftR^t^ 
nr+iO ^iPhRi %, ■afr ylyir^l ■ir'Ji45p«bTn srflifwi, i860 (i860 ^ 21) '^ nwH'M ■jrfTTfert’W^^ aryh 

2 ^ ■S|T 0+1 til tlll?0^'4i, hUhoiiiI} tlftfOr % <nJitjl«+<,''i, yq^l-i "^TTIPP+l'TRtRRT% I 


(iv) tit*1TRT Ul^sti wif^’^’OT%%T3;3R% 

^KT ■fen, RT^ r'R^ft ^ t41=rin, -itft 'A'li I - 


22. ^ f+i+t’ollCl '!t>l fctl}, ^ 3i*jMr^n itf)' illl ^ •aHR^Irl ehHl 

(1) tff artVsbi-O Ri 'ti4'^l{l tWH RrfV'+ii'O I^ri ■\'1'I1 ^ 'lel 5 IRI sik“TI mI’O rt 

% RFP^ y'g.rMn imRm % 11 ^ arjqfteKr i 

RTfMRRfI W1 ^ RT ^iWtRlWRi '+riletl^ R?! RH tml t I 


RTT^rO^ WT7nf tl4iKl tl^tg TfrfaaTfa^-qT ap ^ -^Rl f ^tll RftftqOHf •^‘ 3ig;qft*11TRTa4f^'^'^fTRRil^^i¥m 
«fl7ftRF-^3TgRf^RT3TfW'^’^ 3TR^FPW t 3?t7 ^ RW t %t 1 a^JRfN^ RT 3#FP ^ R?r 

^It+iK-i TJ^'SRT OiRftin OrRTRTTX!; 1 


23. l^TFR-^-sniTT^RT 

Rfn 340+^ RT RRfRT^ RTR#’■^'RRrd RT RVflfl a^fVRRTt Rt mr WRRi RR 

r5T RRJTI % IrRT RR RT'^WlHR'^RTfTR^'CFRRRnl 

24. sftrfit'll t4)<*)U 'tiiAmufl 

0 ) R^3lOlRRflRTRRfRr^RR\RiRfR?%f ^#RI <rR?'^RT3TRlR^3TfRRR^RTRRfRT^^ Rlj 3RgK tRl^+K rVtI afR 
RFI 3T^ -rOrR % fRRf RT aRRfI' 3fR ^ RR^ RR 3RR '^P'W R^t <JHtlK tcfl'tiK RR% rII 3igRft^ I 


(ii) R^ arfi+Ruft RT RR^RTfl:— 

(.1) R^R^^RTR^#1TRlF^^%%R;Ri!ffRR^RTRTT:R1 

(2) ■5^Rt+^%Rm-f^RT'^R^'^, ■^'ftRTRW'^, RRWRTRRpzras^-^RltiR^RTffRFtTTI 

tMVOcti+Ul 

^fi[fSm%1^‘‘R^’'RRR^3T'^t,RtR^3rf^lR^RfilO^ 1961 (1961 RiT28) -Sf 11 
25. t^^ll', RtRTf 

Rti R^3TfRRrttRTRRfRRtfWtRRRT%R^tR5f, ■^iR^f, ROl^jf^’RtfWtf^R^lRRjatf^ R^ rIIRT I 

RRRRF WmiWtRR'^'f^3Tp^R#RtRRtRrd^'^RR^R^^^^3TR^1%f%rqfR:TM*iiP^ r'i^!ilRR%’^7tR1^ RI^ 
Rflf RTRT RTRRT 1 


Rl^t^TTRT 

f^ % R^lRif, RtR^f RT RT fW Rit Rl^ RIR^-RTR^ RiR RT fePR RRR ■^R WrRR % RRtRR % 

Orr, rr^rtrI rtrt ^tttjttt i 
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26. TWT UlrisI'*! 

(1) ^ arf^TO^-qr 'i+i'4'^lfl Klf^WTI :— 

(i) qciicH T % Rtilil ^fTEjlnW on^-^iO Rtitil 6 ^Rk 1, % K^T, T’f, 

sfinHl ^ Pi^lf*in ijl Plt4 ^ “iq^K 'iff, i(fT ^'11 3pT^ 

mR'^k ^ j*iRi ^*11 ^ ^ ^ Rn<rf) 'iR*^K'^i ^ RtiRl 

'^rWTTTS r7'II I 

(ii) Rb+fl f^Jih) *iiHi?l'^' [sciltld RstiHi'^ <a7l(Ii(I% hiM^I ■^''hlHrt RiV. '1^'% Rl-il 

(iii) Rti^l -110 (7'll 1 

(iv) RiPt^h■^,'HT^ nff'!iiarTiTi-in'f^T^a7^'5F^»jRrTif^ 

o7l^“'Tifl<sri ^f Rtidoti ohl^ «HR*d'ia ®h°i^R i^7 

(v) w^3TTf<4*f^^'T^3T5HRr'%^f»rii-3TTft'Rriff'tftF?n^'Rf^3p^«jl^^aTTfJi^'sn^mraflf 

■’TT^'^Tr^ TIT ■fRiTlI R^rft^il "qT 'pDff 'Rr^ "R '[Rtt 'TO ''^Rfl fi(<r^^ 3T?*4PTf *6■si 

''iwTft'6 %'sm^?HTP3nm'ctoTi^'^'qT3T^'RfiBt'Rr3ft' ot)4'qi'0 

^ siRl^ ^ H'+inl % I 

^ -qr ^ ^TlPn ^ ■^mr t f^RWT ^ 

1^ q gTi d ^4n: ■HRri^cff ■qq■q? ■qqpqift, "3^ar^■frqrq^rro ■Rni'mi■qpq%'f^ qHiHfl ^ n^66i f i 

(2) ^ Yf arf^q^Tfr qr qqfqiff arr^ 'Rrsff ■qrif q?t ?q w ''qqRqir qflTTT ■Rf "qF r^qiRniinn qr arrorq ■qrqrrenn 

■q TTq ■fRf I Thq sRaiqiift qi qvRqRf aproFiT '^, frflPT infRqiiTl 'qft 30 T^q 31 R6i'-q< ■qff am71 wpi^ ■fwfcT 'qir ■fRqrq 
TTP^f^TT qq^ ^qr afR ftqrq ^ arTTf ftqf^-s^ ■gqR^ % "spnqf qq qfW I ^ aifRqiifr qr qiRqi^ ■sit'5^ 

^fqqqqqmff qr^l^fqtfRT'fRqrq'qFf^ wqr'3it'3f^'qqq-'RRiT%3pqiarpiTqiq^fq)T%'^f arqqssf TFm i-qr qqrq % 
Rtt f^q i r^ T Ti R qiqRqq ^qRfTq ■R' aq^'^ qqqr %, '3^ qoiw 'Rfiqi ’’fr qq^n f i 

P4 i »jlch 7 m 1;—■f^%'qqIqH'Rf^3#f^3TqqrqiRqRfqitqTqt'HqFq-ampq3pq^qqftfn?T^qFTT-T^ 
qrfiigq tqqi'qf qif qKFW^"^^^ ail^t i 

P4tJ«4ii»J T 2 : —■RfRI arfqqiRf arqqr ■qqHnff qif ■qqlqi ■qqq '4Rq arr^ ^ qftqqrqi ■qq^ arqqei ■qq^n ■qnpTT 

qqT' ? q ^ - fq ^ q qTqqI''q:qaTqf^qT^''iq^qif *qTq~^Tiq^F^^'^'^tfaq?Ftq^^3Tqfq%^aCT^'gqqqiff 


27. qFT, 3T5RT3frrq5^Rnqf7T 

(1) qiRqraifqqfRtamfqFiTt RiyRwqr 



■fqqTqrturn =ti'Rll ;— 

(q^) ^3q%^1RqqqR''qraqT ^ i Riiqqi^ft -qr^q^^aR^arqTiTTisq^^aTq^qw^qT^q^HRqR 

% ■RfrRI qqqi qqr q^ ■qr 'qqqi'■R' qfftq ai^n 

(T3f) FFT fRrrwTqrqTqrqq^qq'R'Jq^TqiRqqqT^qTqq^i warf^q-qr qrftn^ 3^R 

qqqff, l^qqfr aRqfq -^R’ ^ qq Mt t; 

(qj :jq%FqrfRTraqR’qTqT3^Rqq^qq^3q%’qqfRcqqT#qT'3q^Wiai1%TqTqifRTaqq"q^FEqfq ;q'i' 
(qj qq%OT■qmqTaTm^^■R1^q;^a^Rq3I^3;q^23T^qrfRq^|qT^3qa^fRqq^'SFq^q^'^7qffqqflK7^ 

q^ qq-jf fqfqqq qiFT^, ^■^'■#=rnq'^, qFFqfRR’q^^^^^'^i HFl7%qRqFqRiPiqqq^'7Rtf 
% f^i ' jf f qR qi IqFfRqq^aifqqqt qitaqfRr^alR'^atr'qffqq'mfRsq^fRqRr^qft’^''^ 
qq "R 'fqRrqq qnr^" i 

(2) Tqqq7 3TfRq#3lf3q^3qq^^30aT^ftqF^3qq^^ 31 qT^qfff^%3I^aTqqtq?T, arqiqFFTf^ 

qq'rrqr ■fqqq^ q?f'sTFjq ■qRqr I 

(3) qiT^ arfqqqff qfflp qrfqqqcf q?t ^H q nil ^ fRqi ^ qiq R' qi ^ qftqR % qm qif^ 

TTiHTfqq?q, qqqi, qiq, fRq^. qRqTafRqqqqqRiqqqqRqT i 
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"^T 'ii4''Nr{l siki "^rairT inf^^FiTft'®Fit■’ji3Tp^r ■^<41 cl'fl i '^-■^; 

(^) 44tTff ; 

(13) r-iMpii“iiMi-O % 'Jii'j.l 

(4) 3Tf^'»hl'fl "3^ -^d '?n^Tf% "^nffeRT '3?^^ '3^ ^'n'li 'HaiR ’35) '^TT ijff aR^ "RT "4 R 

-i-M^ f4vpft mU'^kJIi % *11*1 -siH^ mfl -4^^ "RTf^IR^ 4^ 4^ 4TRft ^FiT 10,000 "P. arf^RT I 

■'n^ iraR "STf^RiRt '®fit ''j^ ir^ITt 9 ('<i 'h<4) 41*0 kR; 0 ,ihi <4'i-'^; 

(^) 

(13) 1^-RRf43 3n^rfnf*OT is^Mft ^^Tfm aRRI’^l 

(5 ) ((4 ni Hl dMhPl'MH 4' ftlj; TT^ TTR % 'SfR^ "HaR "aTtV^lrtt 4t RR RRR 3TqR aiT^ % 'SRT 

3rfi4^3iqRl1ilt^i&'3^R?rRR^R^'31t,‘3Tt3^-qra'^'qT341%W31«Rt^3^3ik'^31#lf^-qfRIRR 
^31T^'^’i^^34gRT3lh3TT^4'ftf^3r#4% HkR «4ft«IK R^ (^<'4 %?T ^ ^ 
THTf ^ Rf)?n ^ I irf^ 'CRT ■'fiirt rh irt "s?! fRRiir rt ti)(i) % ■nt 'Rir^ rr 1% arf^r r) ■r^ ?), viif4d 
7ik)i 

28. fSraT?4titl‘4tttrt^ 

(1) (i) ^WPRirO' acfSRT RifRff RfiRT '^, iRRiT ''TRt R 9r4t 4]Rio 1^, 'R 7fl Rlqic. qA'ii aflT 3 Riqif- 

RR irf’TO qA'Ii; 344t 

(ii) Rti -^rfiRiRt 3T*RI RT^Rf^R aR^t hH) % vJilRici T^ PhiJl c>Hlqo ^ 'Rift Riq|? 34'li faRR 

nf'^Ri kiV'ii ; 

R^ flRlt 1flfi4Rkt a^aTRRi^Rtt 13^ (1) R 13'iS (2) 4 Rt^ i),<ril Rlqif. +<4 R 'RrT? 5‘TTfiWRT^ % 

fRi RiR RfRPkt if RFITT t R?T?f RRR iT?' RTRR Rlj; % : 

(R) sftr f^RR %lJ^'38Rik3^ (RtroR) ^ IRRTIR fRi 

(13) itRRi:^%f^3TRRRi;t I 

(2) RfaRT^RRTTR ttR fr%ftPlft ^iS3^^RT^R^k^i'l^t,1^ 1 ^^RRlW 
HR 3fr lyHpiT fR Rt -JRT ^ I 

29. RHf 3TSTR-^ ^4 tH 3RRJ^ Pu^ ^ K atfMRTtt 

(1) 3Tf»TRrd RRIT RiHrtt 'R’JH Hit %1*ft hIrR% R^RHTR^t % fd^, RHR tV4l tTSHtH ^ 
f'k'WK iRRRRi RR^HRlifHt^iRRt,RRT*34iRn^tlIRIHRr4^l>rfl, 4M"tft pK4oTt H^t OkI^S ^ STHR"^ HWiH11^, 
^ idkni*; Rt Rdl3 R^hs HR RHR RHpl % i?tRT. ^R RRH Rf^TRlft % ftriT ¥t, 'pRrPRr RHR 
tRHRITHtH RR l^ffCpTr I 

fRH^ 3THf^i^'?WH4f ■^RRRr 1(, PqPlqk 44 "4 RSHirqfnf^R ‘pTHfe 'HRIhRRRRI 

( 2 ) fRift '^rPlRtft RHR RifRft RT-f^RTO (1) RH'tfl fRR"TR Rt^ ’i‘lfli'1 3HR %1H HR MHt ■% RTRIRH 
RdTiiRl^mTtR^iRTf^RtHftRRfHHf'^RgRKHRTRf^r’W'^ltHR'^fRRH’^Ri^^ ^iiMl .^<{41 Rt STHfR RHR 
R HR HI41 RTR, RJ'Hk f^iR RnjR I 

^HH hr R ^rq ^ R?l^ fR RfRRTfl RRR RRRft : 

( R) ■?1Rf^4RlikmRR^R:'^R^'*WRt;^ 

(13) URt RKtR '^’gHH fRRRTHT't RHRRWF RpHRlftR^T 'I'JH.h'hI ^ Rei^ % M1H<4 -ReiR RajH 

R1T 3TRft HRHHt RRR R1R4 HljR HR ■! fR HF R^fRI RTRR RT HfR RR RR t' PtoR 
RtRMTHRH HRTR; fRR "HR R 1 


- 2 
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(3) (^) 3T<il^(T Pid'-aiH '3T*T^ 38 oftciRan siiiRai ^ Rii‘4qK 4l'ii ^'k^ 

%’PtT'^FT'^TRTT^ 3T'’-T^ «til^ ■^ET 3Tm I^thI -Sfer^ 

Tr4 -(,<301 % 4"^STftstil’O 3T*PTT *t)4’^l{l giKI ^^ihHI ^ ■g3TT’!', EEE "4 TTOE 3nf^”t)l4 ET 'TI 

TTftm t 4 344^ EKm 4h4’^i'0 T EPE I 

(^) il/rll 3T*TET 3PE ?fif4<l ^E% cn 'Jii4 ^4 E'TET ^41 Miy, ^4 cii413 ^ 3Tf*EtPnT 'lliu'n ^'TT 44 

EfEdn T FqPiHH 38 ET STE t4tI 1 

(4) ^3TfEEn43TiiTEr 5t)4^l<l EtPiHMH (3) %31 jyOJI^'f^PIT^TmT^WTWT 'J-ll'MW'I'SRTET^ai 

4TTRTtT 3TTTET TT f^ET’^^IRn 1TET 344^)T4 3TEEI 3i4'^l4 ETTT'J^i^^ ftRT 'Jlicil %, HE ^34 4o|l EFRT f4)Tl ’ETTH ^ 

(5) r=t)4) arTf^^tii'O '=t'4'^i<l sijhIV'iRi r4ii3T®iEr 3<H"t)i ^<^41 '4Efferr ett d4i 

T Te 4 TT TITT T^t '4r ■Rti E®1EI <^s41'M sTRFT %"^iTET ftTRRI"4* pi'll 3T®IEr A)I■^41 [4)41 h[4)HI STREET 4' "TEEEa [4")■hi 'Jii'ii 
f.. r^r^^E I 22 "TTETE E^TT W^f^lf^IEE % EEIEE'4; %q; EftTOKt EEET Et4ei 4 STJ^f^ET ’fRT 

EHT ETTETT EEET "^IIeI HIHHI '^, ■pTETT ETFT EftftEl^' 4 3EEeiT aifEETEEiT ■^Sfl ETTT ETEET1 

30. '^f ElM 4l4 TMT '^'ll'l Cl'?4 E< M(rt4*J 

^ 41 EfETRl E‘'TET t4et4 EEtHe 4f EEET ■IMilRl^) yi;#1 yfihE EE 'ETE ETf EEET EET eIEe;, IeW 
eIeT^ fEETE^/4t^EEEr E^fT^EEpftEEEETftEFTlfEafilE % E^EE % EE 4''^TITE EEI'ET^ET I 

31. ^\S) 4y1i' «*ii =ie 4, c?Eic4 ei*i 4i4. m mIe^e 

(1) ET^-34e^, #3?tTilfEE^f^ETiT3TMEEE, 1947 41 fl^PEiTE4%.3T5ER'‘EE4EE;'’EEfi: 

(^■^) -^%'Efr4ETflEt^aTflTf4EE%E44fEEfETf, ■^f^ETlEElJTEEESlET'^EErjTEEf % feEl EETEE 
^ TTT^ -si^Tjy -SHI EEEI E^tlRl EEEI EEflT TW EEET EEEE EE ^ Ee 4 E^tl^ 

eceetIW 1 

(ET) f4)4l 3)4^ l d E)li^ERffEEqT3ETEl'^ElTif'^E4fiTcT14)41 EHi^^EEq^'lE^ yc^-iEESEgFI 
iS\m\ ftiEl EE 4' 34)EIE , f4r4t EE 4 TSEIET EEET ftEft fFEEE^, E^fEE E*1EI EEIEEIe ^ EEf 
e4tti 

(2) ET^EEfET^, EtEE^^EEETEEETEEHTEEEE^EE^ERET'I'El'EElEEEflEEfErE " Et4eET " ET TIE EEET E^l 

Ef^t 4 4) EEE 4 E f^fTEE EE TFEfFJ_ <.^'*1 EH d't) 't)4EfCl 44 EEE 4 e EEET E^ EC EEETEE EE 4 EtI EEiTT t4eT I 

(3) E?rtEE+«n4, 144^441 E1 *e4TE1:^E^e4e 1 EEElEE44 eIeI^EET ETEIEllE'lfEEEE 

EEEEE % fZfTf %, E^ eH ITET %, ET^ TE4 % ETE fTTE % 4441 %, ET4EfET ^EEPET, EEET EEOE ^ 

T y[<i^n 4' I 

32. EfT8?l4^ 

(Ij 4 EfEE4lEEEE4ET4 E!^rTlinfEE4lE[l‘^E^JE4% 14^1^41 "SEfET, EfrfEETITfEEEl'SRT'ETElfEE 

f441 ETE 4 f4Ei44 4 etipt e4 4e i 

(2) EEtE^'’f4fWT ( 1 ) ■44TfEE^Etfl4'T^4ET44l^ 41 -SlftTfEl EEE EENn4 4 eT ETSE14 1 p, T^4 e ETETf 
Tpisf etfe et eH 444 et ee^ IeeI etI e4 eieIeet eeI e^ttt i 

33.lRF344^TT43TSraT’3j4^^ <4U4 m4e)|4*H 

(1) E4^4l3rfEET4EEEE4ET4EOT ElfEE^d e 4 ^ 4# ^ 4m ^ E«TTe 4 ET lEEi EInEET E4t 

^ ^ E4^ EWE EEEE e41 ERE ^ Ee4 E^ 4 ET 4e 7 4 1441 Ef»1ET4 ^EEI EEtET4 4 E«TE 4 ETEtfEE fEE4 
EE E EMiI'i, ETEIEE4 EEEFI 4‘II : 

EEJ'TFEElEfEEElEiEl 4tEE4 riMpHRSKl ETEEIEfIiRE : — 

(E) -EfETTfr 3TEET e4et 4E tE% EEsrfEETRl 3TEET Ei4ek1 ET RhiI'I'i/h E EE41 44 4 3fERT ET 
Tnf^®4EE4FTE4144ETE44lE4^5lE4l4EER. +Tuii^4 -EE44EEEtE EE4 IeeI 44-'EhIheiRe 
EfrfE ET IeE^ stthIe-i; -allT 

(75) fE EfEETftEl EEET ^4^1^ 41 % 4 e -CRT -EElflnE EERE EE EE W4 ETET E^ r4eTT ERE I 
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ai)(^) ^ 3Tf^4aFrft sifrraRt s^om wi?aswro^ 

% "SRI '3^ STRtsRf ■^' t: 1'<I ii'iifl 31^ •^A'li I 

(XS) Rt S^f^oW-O 3TST31 oh4'qi0 Pntfl ■S'«l ■^531^ Slfiisi-il^t 9T‘'-13T '% '(riO^I<.'^’f^T^ Phtll '■TtV^H 31 fl*3 ll-S 

■RR^ aTf'H'M-O 31*131 '+)43|J] 3TPTt3R %T^ ’33^ li,3>3 3^ =A‘II I 

34. ar^inran 

3?f^ Ht 3rf4c^i4 3T*13T RRf^lft *¥3^ ^ 3Ttft3 441 HlHCll 41 34 4 313% 1%3l 3?! 33 t 4 %■ f^Rlt 33J 

3lf33ilft 31 41^ 1131413313T 3^3 “(lull 3313 3tf[ s<?l'im,'ll sfll3 T^ '51431% 3)1 '33111 <41'II I 

35. 

4l^ ift 3|(t(<tiill 31331 'tv43l4 1TO3 Mir43ii'0 '3% ''ji Si^mRi (441 '(311% 'K 33314r '3i^%?3 '4% ''j(% % (cm,'315311 
■4 3%^ M3 331% 31333^ 3131^'4^4* ■4(^3^311353 "33%%'433 ■%'133'4% 311(3^3^ 34313133%1 1%TC,33;i 131331 
■451* 3431 3T 333 '341311 

36. 3k<4i '5[3% 433 

31(4334 3133T 3)431%— 

(31) f4ll'(3llfl 434' ■f%Rl 333 414(3^; 51,35135 ^^4 31541'%3, alW^llRail (^) 3i'353 331314113143 
f4Plf311ll 41 -33^ 33 ■%l3131513 '4431; 

(14) ?33%li5;*l4'%li?llT3f4l41'31531 ■%3, 3%33 313313533514^311114'■35fl%31 3%!■ 45 11133T%l31%3Tf%1311%l 

% 31551'(311(35% 4' '%4'%3, 3433 3i«13I35335l4'43f%lllllll5 4'4lt^^'113 3'^; 

(3) lll43f%311351 31 3T531 ■%3, 3 II 33 3lKr31 353 35I3f'41'33313 '4431; 

(3) ■# ■ 4 % 5TM 4 f%R4 lTl43l%411351'll ^3ft35 3^ ■ 5 I 31 1 

53 f%33%313133 %lf%ni " n r 4 3 f% 41135l'* 4'%111^1351313fll5: (i%Tll%l 3i5%5 3513, 3T% 4'^H513t %l511T 
.•R3=3'53 4'!%''351i5^'%l-ir513f3il'4535lf%'534' SIIhRri 3)<%'4% 31^3i%'HT3I't,'^R 34l%5fl4 411) 3lf4%31W153113 
^ »J3551 ■411%1 31331 35331 34?T '411114151 % '31114 345133% '4% STJilfll 111 '3151 % 1 

37. 

■ 45 ^ 3Tf44ir4 31331 4)*( 31 % '414 1351 31 'f4RTl *lfl'51l ■%! 153 '4l5 3nlSH 45 '4%^ fR3 44311 
m^l^vlUT : 

-5?^fi;rfJpiTT%3r4^%f^'‘'4l53Nl^''4'5t5TO5; 31331 31453815;-44 3l3TC5fl331^^S335R ■?TTf45T t, 4(4 ; — 
(41) ¥ll4fl41 534 3%1 3551 

(15) 451 315'4)1 3FT 31331 31543 
(3) 3N 445 3is^f353i 

(3) 4%^ 3175(15115f513 45555 , 31331 

(IT) 4%^ 314 4 551 3 VII%R4), 4lRa4T 3133T ■%l-‘44a=6 ■ 3 ^ 45 35313 I 

38. VIlftrRlf 

■jTt 31W54 ■% i ^ejq iff f4f-l4 4l ' % >^ 4(55 % 1431 3131 ^ 3114454 31331 <d44i 0 Tl 'f3f%43l’ 45 355133 4)151 "I 3133T 
3585, 31f71515T 3l34l r3 4 4)3 51 iITM 31331 '44) % ftllf ^ f%57; PlfniR 31331 3T^%7il % 454 43511 31331 

3557533 33 45 45% 4351 3T33T W4R % l4)3l 45% % IrTH 4(411, '314 413^ 7514141 4 4 1441 341 31331 3lf34l 45 4r41 
■?f(3T I 

1.31145)14 

(■4) ) »(% 55 ^ ; 

(1) l335'4R31l 

(2) 15341 ■5'*5311%5 31 iftH ■433 <^r*3i ■%% Wit I 

( 3 ) '541^31%'44) 1355 1 
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(TaD’Slt^: 

(, 1) 3Trfsf^ 5lPl ''JCT 3T*I^ ^ici; "3^1% ^ 

^ I 

U) 3?sM WT-'RPT’^’ff^’^cTWHl 

( 3 ) 3Hpiqi4 ^qiPl'^Rl I 

(4) ‘qff'HT^'Pr^fqpT’^ ■3Tqt''q^'H^Tt^ I 

( 5 ) I 

riHr^Rsifl ■Jpt ^ RhPiW %3T«4'^‘7nfel^'SfTtft'^'’=T^'fTTqT 'Jim.'II ; 

(1) f^yf^ ■Pro'qT'^'^qq^T^Tifr, 

Tn^ % xr^’TI 3Tf^4?p #1T I 

( 2 ) ■!;wTKt»4 ■qrr ■sft% ■^f 3 t^W ^ % aqrvR ■qx ftxft % ^iirr ^ xwq-'qFT ■^’ wnxtxr ■qx xtqq i 

(3) ftqqt srfVqqft"Ts^TtesTmiq’; f^TFT^ %f^ qiq-^xqqnf, WTEpqqq^qix axw 

!J]hR | q'^, qXXg'gXT^ fornix%xr'3n%%qTq axqfrq q^-anxr 1 

(4) q<;lHR i % qiR i qq ax«Tqr ^yy i wR q? yPstiqiaxf % ■Pxqixi^qn % yq qqq ^ qqxqrf % fexj; fsRxit 

axf^xqqxf q?t q’TEqftr q?r ■dqqr arqqr wPqr q^ni 1 

(5) ' 3 ^qxTX'^qiq^qxqqpTTq^qq'^'q)r 4 'qixx^f^f)Xft' 3 xfVq>T^i'qiT'?xTqiTxqi'^'Pxq^'^qTqqqxqxqTq(tq'fti'qxWq 

% sfT^, qq ‘rarfix qr qq % srqM xm^n ^irq; qi qq yviHPi*b qqxqt qrt qxi% axrqxq ■sxxxqf^ 1 

(6) 1^axfqqn^lqq,qit1^T^'^qrqx:qxqft?^tw#T%T?lxTqqT3iq^f'3wrf5Tyf^qxr?mfqT^qfx^CTqf«x 
%r PiqH'» fxqqfq, 3TT^%aT^[xnxqxx%fxg^tP5'qTqqqx ypqiqxfqi 

( 7 ) q^sifqqrftqf^ M qxaqqr^arrtxftqxi%•>gtxtnqqq?qr#q 1 

(8) axfqqqdq5t%qTqftxxqrPq: 

(qx) f^xTfTOqTqqK%3xqTf^%axxqqi3Txqi^qq‘^1%y:q^1^3xf^xq^q5tqxT3Tqfq%XTqTqT^qn%qx, 
1^rxi% q^ fqgqq fqiqT qqr qr qr qxiqxt fqy[pR q5t xrraf % sxgxTix qx# qi^ I 

(xq) fWtxTf^qTqqIX%qf?^^f^I^f^qIftIqq^tq^), qxxxTftqrqTqxxRqxtTmf^qr^xxTxiafk 

(q) x?q^t% qFT% qq^’: 

qxx^qf^' 5 XTfqfqqq%x 3 rx^ 1 %qq-x3xi^ (i)'^(3)^f xst^qqs'qxt ci'ii^ qxr xxqfqq -axftqxT# 

qq ^qSh fi^X■^^ %q^ffifaf^~^'xtf^f^qmt^a^^15f^q^W¥^3XqfaqX^Xqfa^TqqT^ 
qrfqqqx) q^ '^, %'3Tqx qqiqqxi RiHqff qqR 3TX^ qxx^ qq axqxxx 1 Vitxjutett alfx qrfqqxrxt ^ qx^ qqqqiq qqn qx 

qfq qi)^ ■^, qit qiftq qq% qq^ qsxq axfw^t ^ro i^xqix feqr qirqqr 1 

qxqjqqfqxqqxf^rt^l^q^axT^qxxxTwqrftxqn^t^TxqwVxxTqfeftpr'^ Pqqi 'Jnqiii 3?R%f^qq'^ srr^rq 

qq qffqqqxt it qn% % qrqqxt^ 3X1^ qif^ qjiqqi 3^k qqq ^ q5t qmqit qxT% qixT axTxfq axqqr qntqt qq 

<aii5-i qxT^ 3?ftx srqqi qqiq qxx^ % txrq qqtqr axqxxx x% ; 

q^ i|t qxt^ qiiq qqi^ qxt qqq^qqqn q^ t qfq; 

( 1 ) Hwyit qft qigNK ftrs qt xjt qqqi %, ■Px^qxxq axqqi qxsrfxxr^ ^ qxi qxtqt qxft x<a<ii t^ 

( 2 ) ^%'^3TftxqqxtqxtqxTxqqxrT3ffqtftxTqTTxt'f^fxqi%'f^rB^q^qiqrqR3x'tx'^qxqrqix’^%xffqxq%qT^xxq?%qft 

"fif qx^rqqr^; sttx 

( 3 ) axftqiTxt % 34 qxTxqi qqrsTt qtftxx% axq% qxrx■^' 3xq^ ^ qtt ^ Rihi % 1 





[■HFT 111—73^^4] 


'WT ■SBT TF^m : 
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n. ^rtNrtt 

(^) {j1i *rlMK^R4H 

(i) ofn.ii; 

(ii) '3<Hob hRi'Jci 'mii; 

(iii) 6 H^'il % Rm ^ni <.<aii 1 

(^) ^ 

(i) ^J^T^TT; 

(ii) (Tjfi53if) ^t^TlSRI: 

(iii) F'^^Ih 'rat3?iii; 

(iv ) ■^’ WP elFUMH aifilWfT W t TTl 2 arf^TafRm «T^ 7T^ ^ 

(\') vPT^%TtWTR%f^a4^it'^lPT'=l^lfrTF; 

(vi) 3i<3[w'(l: 

TiTfi^ 3TT^%feiT ^11-^ 0,*^ 'JiHi.'Fl 1^ nm 

■fli'-T^TT FfTRlMf ^ <j(U£H affr <frw ■^iT% % M'hIki 343TOT ; 

-q^ vft q?r^ qifq -EPTI^ ''fft aTT^TT^TOTT 

(ii) fqi%-!fr4^^'5f43WW3iF'=Trf^'3tTfF1^B^t'Pn^''3^ 

■ 4 ’ ^iFT 'w %; sitr 

(iu) ^ :jq^ •EpRW waft 3T^ ^ ^ ^ 4«i1«hK ■«BT I 


39. uishiir 'afiT atfMRanrn 

filP'i'MH 38 ■'pt sr^W#’ ■*pt ■?T^ ^JTT C-iHl % : 

(^) 3TqT!n-^ '^P^Id'^ ■^'feS 

; 3Tq3^ 

(75f) ■^JIFT arfVwd 31*1^ 4p4'^l'fl ^IH3.lFi('ti ^(<l9^f <^11 'IHI %; 

(q) ^ arfqqnft 31*l*n 

(q) ^3TFT -33^ ®hK'’l 3 H“h4i ^FTTI ^'^qeiFi.'ft *TT; ^TsqqT 

(^) F^tF'i'MH 38 % gi?FhT ^tFWi'HlHiCT"i '^<^1 °H'^;?iR=n utT <41: 

■qTqrqrrf^fqi^ 

% qq83 qfrf wi ^trtt 1 1 


40. 'Jii’cl’^ r<Hy, vif^ ^ yr^iyl'Jiq 

fqfqqq 38 % 3 T?Ffq sffT 3 rf^ ^ aifim 331^ ^ srfwd -SRI SlfW^t -Olt '3?T 

'qqqfr tT ^ f 3 Tq%TiftliRnt TnT ”3 qit% *ii*n^ PtitFl arftetiiFi q?t HrHi4lP(ra quil % . 

iqTTqq^ StFItokF, ^ ^ ^3Rq^ yFnPiyPw m 3TTT3; qf^, 

qq 7 -4 qq4id fRFq) 3TfT3qilfF ^ 'iir*in 't I 


41. -jiItjI 




14 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part III— Sec. 4] 


^^ fTI, -HW ^-Rrmr t % armfer 

gfrt #if%'^tr^'~TO^'!JTfiTOiO T?iiftTitnT3fR'gT^t^%1^T?3;'CTTTTTT^^4Rt^TT'Ri HM J i i-4 '^^giTTnt sik 

hf-TTP 40 % ^q4n ’^UTO ■sfiT% 3^RTTftHRI, ^rfiirr 31T^ % "3^"aiM arRl^fird%I 

42. wfihtllll 


(qPiHHl "4 Pti+i) «(ici 41,1 

■4)4-^K't WZ yfib-MIsff T^Pft ■TFIT ttTT t, ^iqhl^: 


raTiq^n 


(i) ^ TF stkOt '^Fimr ^n?fT 114) ansroi ^TTftJTTt wm f arenr ^3^ 

5^ imro 433^=447141 ■siTlTp^-5^ 3nT^?qwT!t4t ■311#^% stR-torI 
3Tq^ <4 i4’4h 1 341 f, 3rWW3ftTI34, 31l44Tft3^^44^- 5 ^ 1 '^f4tn3r33T3^443l4'®fft 

3344 343Tr3 4 r 433ir33T«13r 4)'^•4 341313 34331 3^^33143331 I^RITT 34etrer 31 ^31 34, 

343fMl33■^334% I 


(ii) 3l^ 333 34 ftrt^ 34 I 33 R 3r 4 % 313, 44834 31l143il1143J^'i^ 14) 3114334'aisiTl 3nl3l4 % 14351 3Tj^n3Tf43i 

■33t3I^3R433333^’e3131333■3331'!, 33%343 4Tfl4fll a413l3 34331'431333'Mlf33)<'J| 34'3Tl gTWT^-53'333 
■ 4 * 4433-4433 341443'^, 34 3314 % ■41 ■ 3 m Wli 41333'!'% 331413^43 34lV3)l11343313313141'44 RtTO 

34T?1I441431 '33^31^ ^ '3341^311^ I 

(iii) 31^4)3(13443^)43 3T13l3 34331 ■ 441134 ^ 311143331,''^l44ll3)'31343 ■^,'34 413 341^r3R'3)44'4)'313, 44843 ■3rRl33ff 

34 413 t % 443^13 3)43111 '4) IRITIS 34f?I14lPl3) 3l^F31 314=3 '34 '^341 '31%T, 413, '^44 WiTR % 344 t 44T ^3r3 
I3313t3 '^343 341^33 34331 ^41 313133 '4)3\l3 ti<i4>dl 341313 ^141 iiPin 1=1)44 “)Pw '34 4?H1 W 443)41 4^ I 

(iv) 33 ^ 34l33)14l 3433 II 43 I 4 '44843 '511Pt 33H ^1 344J4T 3431 344 3F 1l3l4 44843 yif^^ElH 34134 413 %r IVl'J, %3\l3 

443^)43 341313 'll 1^ 331 ^iicIh 34331 3414l30i ) ^1431^'31343 '^, 4T3t 4 '4) fim, 4433 f4)'31 443131 % 344 

Wl33 38 % 344nf3 41^343314^0501) '5431^I'4433^'31%'31^ 305 343314^^(1) 34 ^*4(13 3fl4)lll 341313 
3% '413 34 (%'qK '3)4% '%) 313 44843 WIRI'mII (^‘ii I 

344»fl<*)4UI ; 

34l33114l31' ■>843 1 (1 34^1^-3)1% 33 •d4fl3TO 3r<; ' g44 % 343411^31^41343333)1% 13131 •t%%l4n fa 
34f3t%33, 1988 311314113, 14, IS 34 I 4 16 ■%’'9ft3lt%411%131'331'I 3(4331344% 34'%r1^'311% 13131'134331 W'^'% 
TIPI I 3131 ^ 34331 34^1^ 31331 W ■ 33 ^'% 343%l'?lf%413f'311'33131%131 34331'?ll3413f'3113313'#ff%13lt I 

43. 3'»)1ci'% r%Pl3l'33 ^4 mRI'sJ'T 

'#3 % ■ 33 I 33 %41,, 3l4llT3114l 34331 «k 43|(I, 44813 yiRl3)!(l 3% 34^31%'%)' 1%31 33)1^1 3% ''^134313lff 3%311 

4'4. O'^iPi^Iti '%) ^'3,41141 Pi®h '*)i(«n^ 

( 1 ) 3%^ 34P431l(l 34331 3 1 %3l(l '3% 3)3TO4 '%! 341413 ^ Pl(ri3iltfl3 'I 1%t44% 34^430131 3% 3(41^ 3131 314 '4% 'I '(3% 

34f33Rf411'3% 34ig'%4 3T3KI^%l34g;W4l1%3131Tt31^'33414451% 331413131 ■ 314 % 4131331344^ 4433'%* 34f%t4 341%7if'%! 3ll41T4131 
f3f^' 513 liJt 3 '^i% 31 '%’ 3131 ' 533731 '^ 1%44P3<1 34fll3ll4l 3433133l3l(l 34fT)qP1ni 3% flido'^ tI 343^4%r1l4Tl3I4fl'J'JIKI 3% 
'%) Ippi^ Hn ' 15 I fl'ii I 

(ii) 3Tfl43114l 34331 '3l43l(l 1^13%) P441C 34 j^VimPl^l 31lt31^ 31443 3% '3^ t 34f33Plfll 8^1434143 '3% '%31 %' '3^ RET 
'333714 34^ aij^iill4Hpl3) 33 ( 31 ^ ■3444fl4%3liSl% 1%1'3^'%31'% 31'33 413) 1%) 31l(31^ 443131'3^'514%34l4'344'34 34pT3 341%7r 
3ll441'=14fi4%'3343% 1443llil4134^4311(13433131%3lfl 34fl43f%43'3% 434143'^'313■%4R 3(114/34331 3%'333'3^'3%ni 1 3)lt31^'%l'^ 
1%% %«i1%3 341%^ %'3lft3'^ 41313F 4l3lfPl%%'5T4IF4 ■%r%T %lf3)434'3^ 'lf(3l1l4313 343%433 %14fl''11'371134Wl 

311 

43t«()'i»)4U| ; 

r3^lM l fi l 3)K 3lf4 81^ 3 ^ 83)<0'^4''l 443433 %31p35p1 4533, 3457344l%31 '35l(31?3l '%! '(p 3^4 44843 

3Tf33)14l ■5141 34l%44 341%7T %! '31(43 4131 '4l3) ftp; '31% Mif^i). 1 'PlPlt '33 unH '31431 '333 MiPiqiid '%) 34f%44 3(41%l?l '%! 

'^4 3,434'#311 



[MFriii— 
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45. 

■feRt 3T«i^ 4 i44I'0 "wt wif^'t)r'0 'bto feRT "on "rw % i Pw«i4 % arerefr 

fi^ mr 54ig<#TT : 

1 . — 

(^ ) *J<4 

(i) Pi^4R <fl'i *^Pi 1/3 ^ ^ fii^)<a <51 RT 'ft 

H'=M<. '4^1' I 

(ii) "RT^ ■rt)' 3TRftr%:— 

(^) iff?j'3ir^'^f^'gRT Pihi'IIm'^'^ ^ 'Jiidl ^^fi-i RtT 1/2 srf^etii-O Rcm'i ni'Oo 
qri 

(W) Rfitfl SKI '4)l‘ 'ilinl % Til 3FI^ TtH *^i;n ^(1-1 RtT 1/3 Sfk Pitri'ki'i Rfl'^ 

3TRf^^1/2l ^ 

(Tir)M^ 

PlclRR 3TRf^^ fR'^W Rtii 7TRT RttI RiT^"RT^ ^fi'i RT ^1 F*^ 0^-5 

(■RT) %^l5r^ (i)3fk(ii) ■^’ ni|pjf^{>y.t a^kRTlirf%arf^ctilRRli'RTRTWlFn 

'Jlll^'ll I 

2 . *itxiiFl'^4Tm^'^— 

(Ri) *J5i ^rn 

(i) Fi<ri^'i k HC^ ifN 4R 1/3 ^ 'ti4'qiFl PuriRR 'Rit oiFlo 'k ^ <51 ’’-IT ''^i^> 

Rt ■RWRft’^l 

(ii) 414 ”fit aiqftr % Rrin.— 

(^) 1/2 FhH^h ■rF) inO«i k 

^ <51 RTI 

(13) T33T3nf%R?^’I^^'Rf3fkwik^, %3FiKW 

^■R!ff 15^1 

(^) ■RTFT) SKI 35t Tj;^fkt W krwf RT % ikr RT R 

^ ■Q)3kf) 37t fkfri 35t Tnfkr ^ Tikki k '^: 'R#Tf 31Piti'in 

k"'^, aik yRlPin4% W4R?rf TpjfklPT 

^■^kn 1 

(13) 

ilFRli WlT<4T3PRRkf3RftiirR, klPTRT 

i3rR? (RT) %^i3rJT (i) aik (ii) (3f) RTaiW^T^k^Rik’^lM Ri; IRP]-kf R1 

fl'1141 'Jinj.'ll I 

-q^-iTF arfkifnfiRTRlkRTkR^W ^piRT R^ RR ^R3TR RTRTRlkr RR RTR R^ litRT RFT TTR 

3TT7nRRRtW-RRR^'3R^WRlR’^%f^l^^f^>ktafRTkRTRn;, RililRKRT «HqRFI k RTrtrRRTll 

RIT^ RF aik kP Rk; kmRR Rfi aiRfR % liklR R5t^ RRfRlk 3TRkt akV^ftifll rF) airg RR^ % RRRR RRTfkjR 

Ft RRT r) ^3RRlt kRlfR^ Rlt Rkkf k 3k Rl)^ ■JRtro RRT R^ IrRT RITRTR I 
46. 40 3|e4rk3fll 'HWlofi RIRctT *♦)! Plt^Rui 

RSRRRlfwFt, l^WTKtRRRF^tairaR RR iftRRRR t arfRRR& RT RiOriFI ik "^anR R% akl 3R atRfk, fklk 
RF fid lkR RT, % 1^ Rfk#R^, kt 3R% ^ kTRRR V TITR ftlRT kRT, %iitR%akTTRR’fMRf^RITCRT’RTR^ 3kt%Rft 

RfRR RlfRRkt-a^RRl k^RkRltk^R^ aR^RUkR^ftlRI RllRRT kFR^ RRTR k aifRRkt RT RvOrk! R^ kk TFRR '4% ^ 
TWT^%kTn^?TttTkRTR^I RR giRfRfkR^^i^lfa#iRRkRTRkRlkfkkRRTkkt,-^kRTRejRRTfRRktkf^^, 
RTfRRl^R^ 3iRfRRiaFRRr%^k RPRRRRTRRf^ RkkRiaitk 4<al«i RRRl^RRlk I 
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47. cfrT%’5JT3tfferaiTT 

(i) (^'< 7 ( 1 PT '3^ 'W^pwf 'Jiril (Vi41TjpTT 

%?ft ?iPi'>hK'ti ^I 

(u) f^TH 3 i41ci 'Jii-fl HiKi ^ ni-O^S 4S fc;'^ % 'tFtt %f^Pi'H4 48 ’4' ®lF4'(i ■ai'ilrrfl'^ 

3nf^=M4 % Hl<H 3 i41im '^I'l'fl I ^T'rhjfr^3fTfV?)Tf[ SIMIci ''IT 'ti\‘ll 3 ^ 3Ti%niP^; 6 3iqflj ’TFr 

STT^^^iWl 

48. Mlf^etilO 


3T4h^ ; 

(i) '^fri % ■'1TO^ ^ prfpft 'i^ I 

(ii) % MlH 'Jini.'H 3151 3P^ 3Tl%ni>lf[ inf^<nl^) % I 

49. 3Flt^^3T^t^ III 

apft^4 %■ftri PiHRdRjIfl ST^aiTsif "RWR %RT 'Jim.'ll ; 

(RT) YTRT l>iI4R'RT3Tft7IR7raTr5^^'54R 

■pt4i 

(p) 

(■ST) “RF WTRW'K Tysr ■^l WtI^' ■spt RC^IPPT'Sir^'fl I 


3TsqpiV 

sftr 

50. JR*I y|«{)•]?af^T^lfTni 

% ’jis'm ' -if ■% 3TWT^ gjftr v% PTiT^ srftrRiT^'STi «t)4'4i(l i([63Tni'^'!?r^ij^ifn) 3 % *i4l^ 

sri^ ■SRT^ ■R^sm 'diH■^ % ^ 

51. MMlRd *T?nrT 

(i) ^■!ft-Rfr4t3TflTsfiTR'RrRi4^'RR'^'RRTRT'<^%^in3RT R%-SR'!fRT'JR'^'?FlTF1'!R 

(ii) ^i^Ri^^i^3TRTSRRiR'BF4^%'R13fetRT7fi;R;iRTR'!Ti^f^4’'RigWitRftinRlSl^^3R7H%'HRTRT 

^ 'HI 4*11 

(iii) ^3TRT4TRt'siT'R:4^TRt%'RTRTft4t'RTHRft ^lET3fR: ^TjT^'^3iM(rl’f^’^ ■mhi'/I 

'«\i4'^ I 

5 2. ^n*i-s|f^ 

Rp^ RwTPT ^ %=TRFT % yT^«6 R(r4njsS3T7^%-^Tit%RT ^<i'i<^telTFT*i?'^l 

gTTfrfRl’RRnT'RWR^R 'R^'^t I 

31SZIETVI 
■^^3frr*i4 «iui 

53. ^ m<4)H 

^f^fRRRf%RFniT4f%3TSR4tR3TRPTnt-4TR>4i1RtRF#Tf^3FTRTRR’S^^f^^ :— 

(^) ari^iIVT^i 
(13) Rr^tRiRroR 
(■R) 4 )htR 



['HFTIII—I3prg4] __ 17 

(■^T) arartimTT 

(^) y^Ri 

54. <*0 viPw MIV1 ui(li<t)iO 

7WT 's^f^«♦l(^t ^ ifHt I 

55. HU ^(C(_ 3lf^«h[tl'^IT «n4^i^l'9Rt <h) yiHw 

opt^ 3'A <.cj^ 'tiiHH'JnK TTSfR Mif^'fiiO ■'ITH ^<ftrT % I 

( 2 ) ■^■nr^3Tftm#'qT ^■^■^■srmr'^Mi'Mr’sinTiw 

*<5 ^4i4'ni0 Swim'S ^ *(1511^fit <1^5 &im^ ■3|\tMR qn.% giKi ^<^ 1 ^ 1*1 

% Rm, RulJ, '’T^ “ti'WRi'r <a'4 Mi^ '*f)T mi^i cI'iI I 

56. 

ST^^WT^ 3T5^^'5nfl"RFn'n^'!tt, ■S^'WTT'^ 

^rra 31TTJ7P^ "T^ ®iTi 

57. Ph^I^h iiJB aiftranit“qr *tK i i(i f»Pt^ 46(t ? >i4 ^ 

Pin«(ii'^l'i HT'®rt “tlli * 1 *^ ^ 'bin'll i 

58. ^ 

( 1 ) 3Tf%WTft'»lT^4^ ll,«P %t^''ST'^'^*'^ Mn,wRitt4f'q7 12 WJ ■ft7TO''?5t : 

%7Tr«l 3BW'^f^3ikTRBKf 

( 2 ) PtitR Sif^otii'O *fi4^i{l ^ 4^11 %'5 T>mh ^i<^'«<, y(4 % <?<ll aiiofilVi^P ^'^^|J(i''^^4, 

■SFT %'ftTTj; TJTf■R nMMIifHRl«h 3TTOK'<177i^)4Tl4'#tl 

(3) ('5p) srfli^%tTFT^4f■pppR^^f SRI■=nff#-ni3rF?t^■4’4 ^'*ti< 1 an^ 

(tS) «n4'^l0% Hi'i<j^'4' Rti41 ■3<^^ ' 5 RI 'itff 31l«t)R*l't) Ini'll "TT 41»iV'fl 'iR'=ififin 

f^fRT'^ <H*tiffl t' l'*!^ *n*nfl 60 ■’TOTftKTSili »fRiR«KI 1 

(4) 3<r'»R^‘ f ! ^ -OT- hRlt B (3)('Jp) ^f ■^IS?I ftPl*R-62 % STTpRt 'Rt^ aj|«hl^4i #7 

(qPiM^i 63 % 3ici4n ^ % ^RiR'w R^41 SBT TBiR%^1T*T^nff ^ft'^n tl«ncO % I 

59. ftiyNlftWJTT 

(^) TstiBl^w^Tfi(7t'*nfU«FTT3ifSB^% 

(1) 3TRl^’qTTSfi4^^5^’9T'^% 11 Ril^IVlIV'+iR^^'TOTrH ; 

■ 97 ^ % 3fR»=H "4 ■ 5 ;*^ % BIW ij^ 77^ I 

^^■^9nifViTi 

(3) Ri!?i ml^«hR97■'trar9>t'^0 vUtiRmi9 t^■^ n^4)<;ii;#91 

(4) 31 19891191^180 1^'Tt^^3r5tfM%%Tl sfkl 919^, 1990 ^ 240 I^^Tl 3T9fW 

99195t Wt9TRl9TR ■4f^ 9?^ 9(T TTOTft % I 


2773 0^2001—3 
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(TST) <*)«< Ic;mi 'Jim 

(2) Rh^fan'^TOTTt^^-’ftrPrm (i5r)(i)^^3T^3T^^Tj[r’^ 

: 

WT ■snftWt w ^ ^ ■?r^ t % ■'fifei ^ *11 Tft ^ ^ ar^rw ^ WRi 

■*TiT % I 

60. stlnifl 

^ 'JH«k 1 sftr ^ 5 ^ % uepT f^ -fif Tfj^ %IlH,iifl | 

(2)(^) ■<^?f ^%%1^ 5/3 fipT■>l5^"3^ Tsnit ■^' '31^ ’^’ITTITTTf^'®IF3^ 

T'^ ^TIhi/I ^gl/^ri«t)(ri ^Ml f^RT^ Pt^'W ft^IT 'iHi I 

(U) ^/^rfesRT i^Rl^’ srRrorft ^ sh^-eiRl ^leilPl^ 1^1% t 'RT ^ Twm ^ t^RIT t, % 
AqiPi^Pi ai’h: cMi'inq 3 rfhsi iTP yr*l«ti 5/3 fipr ir ■ortt ift 1 

(tt) ■3W 1Wt’ arProift^14^1^1 T^rai'qr 

RTf 3^ #7T 33RTT q«lf«I IVrT W ^ ’^11 "T^ ’!', % RR % 313 7^1 Y"? 

RTF’^' 5/3 R;i 31 ^ q1*ii0 ^it 3 PTt 35^ 3i;jqPi ' 33137 ^ I 

(■^1) ^TFi 3Tf^l33ft RT ih4'«IKl 3?! 31^3^*# "qT 313^4 3it “■^-'RFRI” % 

RJTf %. ^‘icil «J1 hi{ 1 %■ ■^J?' 31 "^sniT 35^ ’311^ ^TFft 41*ii<l 3?! 3TflR117rR 10 'fipT 

%aTtamH'‘'^-f^FRT**3T3fa%-q7F% 31dKi r ^ HFT'^-to M i 3 1 1^3 1 : 

3i?g ^F % ql'ii'O Pii-iRiRaci ■^nif % stwtrPt 3n<t)l fffrt lif^ ^ft nsfiift t :— 

(i) 3lf^4Wt3T3?4^^f^^Mf^TT^3it31^%^ftTI3T(»' M^^'?i^^ ’ 3R^f^ '5n3r3R^31T 3H gl'l l : 

3T^3l^ 3iftT3iTft'3r Ah4^ i ( l t4 i ^ 7it-ts3'5^'»HE3it3j3kTC^ ^ 3m%~ii3q^’-^3fly[f^3n^ 

33% aTJRflT '?Kf 3T ^ FTW t 3WKt/^fe3R4isnil3Tqfl4 TII^ ^f|3f 331 ift ■ampit I 

(ii) 333 3% % <^<n q1*iKl ■H'ii^HiRiqi 3TT3R31R3J43% 'Jin/'fl I 

(iii) ?qi «hl +%lq)i4 Ph4l pqPhOHq) siF 3i'0 FqPtio«i 3Hr'i-3331^31"^ ql*iill^I 

(iv) ql'il'O ■^^/%f%33T 3% tlliPn 31 f3R ■% FI 33% % 3 tR 131T%' 31 3v%3rtt ■% “^3) FH 33713 33 

3313-33 313^ 33% % fwi 35^ 331311 % 313 3^ 31 3H% 3%3 % I 

Wifl-itilUl; 

1, PiyPw 3% fli-Oo 33131^13)1%3131431% %* Hf%3i '’J%3% % fill!, 20 f^3 3% q"l*ii%/%f5qirn 33313 cVli I %!% 

180 f33 331 '<Hf%n 3% 3l4l % I 

2. PryPw 3% i1k 1«I ■%31%13ir%31 3i43l<t#3%3?%31'^3%%lf^20%pT3% 4flHI%/%fe31'W^33313Ft311 

61. 3WT8IT13T’^ 

(1) Igf333% 31 3 i 431%'3% 311113113'^31% 533131 %'l% 13337 % 33 ■311%13ra3%^ 1113113 313 3 Ftaltl 33 33 

333% ■^^l 313f3 3% <3H %’113% ■^llW3lftl311% ■5111 3% i313tf^3lff’313131131% I 3lfV311% 313l43T% 3% RJIl 3% 

31% 31# '3T1113113 3% 313fV ■Pmft %tll33 90 f# 313113% "^l 3% 3313 313f4 %1 ■'?tll3 360 ■(#■% ##13^#% ; 

% 3inq | f^t6 3%%##%'%' al»3^#^^%3ig3#T'%f%ll%3Tftl3#3133#%3%^720’f%3 3%3T3%T331 
■311113113 #J13111131111 ^ : 

31^3F #l#3rfV3ir%3133Nri%3%’51#3kl%%3T#'%‘3t^%31^4t33'%313q^# 720 f# %1313 31HI3113 
^ i#l 311 :1131311 #1 -sfr^, ai^R# %% 333, fef# 33 %f 'SI# f# f#3 3413 # 3#11 














t'TFTlII—■BF^4] 
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( 2 ) 

in-5^ 3TT^r arftrftq^-4^ ^-^rarm 11 

(3) aroHlRW 31^ % t?4h ^ ^ 3?tT 3TOR ^ ^ snTPl 

vnn^'H "TOf ft) w 34^i^nfi''5^T'^^'45^tf4) amrtnrn’^^ ■nitiT^44nTtin14v4t3niiT’^if7Rot4^ 
'iTmw ^ % arfV^ in % ftim in^ 4t, % f4r 3nTn<iR»n T^t 3(iTfV ir^ 

% I 

62. l^^atraiftiw^^TTsiTf^ryt’T'^j^ 

anf<i^ in iih?n5^ iri^ 4t 3^4^ in ■®b 4^ % Tsn^ in 

^i^'i ^ f4)4t 3T^ % f^ '^<hi 14? ’^Twnr % fonPi^sfil 4? arg^nr 41 ■^ro Pi “fit Rn<ii ■nnni, P^vli 3n^4^*T^ 

^<^*1 iT®n fsivlM *i'3j^ titDcil % I 

63. 

(i) yi^jPl ^i^c!) 4? 4 ®iK 4 7TH *1^^ n<^) ^ 3r*ff4 ^ ^ ^Tn^Jlfl% Pji^^ ^n*(n xtjRi 4?ifR^ 

sTirfq in iT^i^ arqqriT^nnT^'HiTiT'nll'^^ 41 i14?^~^^^i#yn^3nf4in41in »h ' 4^i<1 iBl'4^^sTnfif% 

^1<I1 12 ^ 3lf4<t) (jl'H I 

(ii) sT^^^nrifil'^^41%'^nsi'sfr^'^n'H^inT 1^14?^TRjfnwn14^413iT^3rsf)R 

v^<.'i1 'nit n41 *i'3i^ ini iimPn sr^si%'?n*f fti1«hi4 P^Ptiw'n 3i*mnn^ 4cn'i Pfini iFn% i 

64. thi oim^lci ijl'ii 

srPi'+iid in '?i4'qi(l 'nff in <iti4) '^N?^41 nnr ■s<h'41 ^t 41 *MM'in iH 'jii^'P i ii^ 14?iif4 
inPTOKl in «(i4in'fl 'flBii4iiH%iif1nnT^4lTf1%n1'3^ 4?r*i41 yf4Pi144f'nil n14ii|i ^Tfpfr'^^aTllTOrtlin ^4«n(l 

% imir 14f4inT 59 ^r^-WniR (if?)(4) %'Sitir41n’4Pnn rq^ni(^^'^^T^^11«i14'4'^41^; 


Btg«Eiutenil:«tieK!:aiifca;fc;i»liE?E!ir;infcitoiaiiEKiTO&iI^ifcKtet;E!t«it>KiiL:nlfc;amiULaficwcaEEiEEatiii!J 


P44im 59 %^-1414 ir (in)(4) 11)1^1% ^^nijlTl; 

Mi,'^ n? 4114? '^4 4 i4'')i 11 4? 4" 14? 4? n?^T?ir9?n "^H^nl i^nmn iht 41 in^ ^^4? ^sril ^4 

Pi^iMiPMofiK ^ 31^44 4?14f44n’3 slk ■4% 4n cl '"I i 

65. <9foh ^ 31^fU% <61 Mfll ^41 

14r slfwfl in ^?if^ ■n^ 4^ 4?i: 41 4^ t sIIt is4 3r# tninl %-4 ^ W t i?F 44? ini 3Tq4-3^ 44 

4?T ■'^■ci'ii 4'II f4iT nil iR ^04161^1 ^ *ii5i 4?4 I<.r <3titl '^n4? 14iin ’^'44? 1 

66. <+il wlt^3 Ht ■M*1l'<1 4 I 11 

(i) 'nfiroflin t64^i11 f^14naTnnTinT44K'^ft4m^^^1n?irn;4?n¥^if?Ti1f4TO^^^nr??1'^^antn44111 

(ii) ■3Tl44?i^in'4?4^nf11^14ninn4^^i^4?14n^11n1^n?1in'3+i4i'nF^1inTinT414n4^y4?1^^n?T3l11mf4mfnni 

67. 4il4H!inT315rfll 

( 1 ) 3Tf4n?Tl1 in in4nt1lT!;4?nRn?i4Tnrn 33^14 % 14tn nin 4 Wt ni% ; 

(■ 4 ?) 151541 4? 44in3rq4- 5 ^ 447^^143144 4? %n4n;'^n^4?i4ii^4?7i^, in 
(15) ^gz41 ^-I'ffeir nn-^7 "nr ■i;??1iT^'^- 4 ?^ ^ I 

( 2 ) 46i4'tr5nvnmnH3Tn1414in-sfipRnil-^n 11. 

(if?j 3nt"-7ni11%'n4n4'innT'4?14n#''n47iiOTn4-®1^n?7 7nn144f-43nf4n?n43Tirf4, sik 
(13) n?4in7l4?'?T4n4innT4?14n74-44nTi^'«^'^1^iR'^5:144f4a3l4inn43T3f»ji 

( 3 ) n?Ti1win-nnn-35l3nn144?41iH3#r5nRlin'4?4^n5in55r4'?5nTnn74nT414?335nR,^'f1n?n41, 

■44 nn -nm 41in 1 

( 4 ) aifqini^iniFif^rflip 1 3?3nn■n?ii1wn3n44"44ninin-^14-niR^3 ii4?- 5514 - 43 ^n?T43f4n4? 14nnilf4nT 
1^^ % ^?Tifgf^ ni7- 4 ?-^143443? a^iTO ^-34 innin ^7n4?'n?i4n^-nnii 4- 34 !-nil ^^14411 


IIIU'I' ■ 
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(5) Pti+fl ’'JT lit Tit xji■qjrf'^r^t tfit *HT4 !J(!'ji ■^TTft ^ 'Jim.'it I 

(6) 'nfi^ Rf)tfl ^ ^it ^ r4)*ii '^unl %Tit 3'^irfl ^ 

T*IPT ■*?! ■'R 'T^ lit "3^ Tjitif ^n4l7|rT(r 3TTif^ ^ ift ■'SinFft I 

(7) ftj#3Tftwrtt'qrTp4^[ft?Rr’3^3T3^t^'^'?«<HiiiT"iTfr%'^'^ '<ii4ih!'J| ■Rfit -jiiuti i 


37tqTTT—7 






68. »Tf*ISTf¥tT^tf?PT 

(1) ^3TftrpT^'^ t64-^ l <l 8h4mf) 1952 (1952 ^ 19) 4' 

%58^?nTf4iiRm3TWTt4m'^'^Fftt,'^i4^'*Tf4®T'f4f4T!;iTiT^?q'#iTi3if4^n4'^'iF4md ^44) ski 

'TTi 4 qn^l ^TTTJR <lM^=ro % dH4(4t ^ 3T3WT ^t'll I 

(2) (^) tti4-faii<) MfipgTf¥4aqftr ipfH' gT4TTarfaPm, 1952 (i9S2^i9)%^4f%3iTT4(T3n4'*?T^3if4^ 

•qr t64-^0 , "3^ arftrPPTir ■'fit TTRT'6Tt''5RT’!I^ ?[^4f '!W3l44T'5RTt'^ HKTT 'SRT ^ +4’=(i4 ■4?rT''Ht'jni, 1995 

%^3T44f wn TIlfHTT I 

(T3r) ^3rsFR4'TR'!Sfit'T^'47B-4t^16'=FT^, 1995 4TI'1T4t'f!it4tl 


69. 

( 1 ) aTrtr'm4''F'?i4nr4 r^faR an •3'T-'W4'm 2 argriR 3wi % 'yiTTFT^'qT^'^i 

(2) f^3Tf«1^'*TT^F4^^4^'39TTR'^TF%'qTTit4^3Tf«#r^ 1972 PwR^Rsifl ■3tT-RirH^’1 

(3j %3igT1R:'^ 4t3Tf4^Tft, ■^■^1 

(3) (i) 3r?4^3if4?fT4'Tif^;tHn4 rH - H f ^g 3fl»4M%'3TO3%%TT^#Tr— 

(^) 


{IS) 

(■ 3 ) 44t'f4:'7raTITTT''Rf4Tl^'^ini’r 510 f4r=t)c^l 3Tf4^44'^ W 3 Tt 4 (tcfl 

% ■f^ t, ■'n 

(■q) ^■'pf ^ Mm:■4'7 t ^ 44 "T!:, ■'n 

(^ am'i'fMit war4MT'?RTf4T'Tri 

(i) ’9i7g^ %'iiTU^'4i’qmw'F3T^'nitw4Mt%44«T’4miT;R'^TiftT^^T®Tr’=TFf'44 hhh'I 

4 mimF ^ % "'fmw -sfit MM-mPf ^ ifr I 

(ii) 344ifM^^M?T4^4^3mjR'4VTTf4,'5lTMll4^^4*?T3lRpn6'Mt4'43lfMi'4TMFT%frntlM'Mt4^ 

■^t aiftsbnH 15 "Mt^ %4Tri 41 pi'll: 

TT^-q^Mx4^M4t3Tf'Ffn4^’m4Mt'430''f4’4aTMfr^4T^T’^’'m#i'Tft'^mn;H%?R4 30 M43Tf«Tm 

4^%3fT4!fi'T4-4iMt3;3ii4'FTF%4TR^m43TftrfMTTrf4i''fiT'^’Mn: 

1% M^t %-WETmiin3 mM ^ -RT 4 tr- m 3iMftiT tMt ; 

TrR^xT^4tM n64t T f,4'qi0 '477T4ii4mp^'f4w.rNi^iiTi4%34?'T%fM;~^3xwM 

TWIM, ^ '4t-RFTFTTTrt, 4-9 Fi4 12 XT^’%i?tTHH ■JJR-^TPT ( 100 %) WTT^ mt 1 T«TT M4T 4fkT<WRT Mf ^ SIMt 

tMt I 









[■HFT lU—’0^4] 
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70. t^^RTTeiR 

(1) jHc^ot) '3TftH'W'(l=ti4'qi'0 bin'll Pi^Rw%'HH'4 ni^Ir^t^■’T<7’TTFf ^RiRanSPT^ Piqi<H 

T».TH^Vrw^q^3flT'qft'0:^f%qM^P4n^SHBCT~^T«4rT'=T^t7fr'a^ PH^fa l !j l l^4i l ll •^TT^ wfas; WIT 

(2) ^rf^ctiid 7JT ctj4‘qi<l UK din'll 'WFT Ji^illl pistil % 'Tiff'Jli'^.'H 

t 'ft"'TFT^^f arflTOTf ^TT +4^l'0 

■ifR^ Piqm "WH^ H=M<,^ HRqrfi ^ •3i^*iRi 'Jiiy,*!! ■RpRti+fl Rqi-Hi %^Nfi^ cni'm ■'jfis^ I 

71. W^rfrROfrJW 

Mc^qi 'SrffeWRt qi4-qi<1 ^ 4^ atiiqfti'i '*11 Tinai 4" WMiflRn n«bni % i 


72. 

(1) 3TWT^ ttTR t^^fl '*ll{i ■? IFT'4*RtRi^nli ^ 

Rti'HiRqd % Rim, 3iiq^qeii i • 

(2) 'TTOT ^TWR, 4t 3Hie)V^itii1l -^TiT^, TPS^ ^^ WTTt ^ ^ hRl^-IHl’ ^ e^H54l ^ 11 


73. firniH3frr' «i Pj fTn Tf 

(l) F'^Riq^fiqoll % RtiRl ^ RiRt*H*i iirA=n Riq*i, rqRiq*i, •3 hP1'H*h '*n Rh4i «h1^ oHq^ 

^ "3^ fqRi'H*iiqc{l %' 3iTTT'*l % ’'T^hr’T hci 4 w+lcin '4 3?^"33 3|Ri<ti|R4T siV^ «ti4‘qiR4l "RT cii'i^'^, i^nq^&Ki Rkwi Rfiqi 

^ I 


(2) Riiti'i %^T®r9J^33 Ri<w inq^f % 3tn'l<i 317 STT^TI^ 

snrRr (^qi 'I'M! ■ 313 !^■’if ni'fl 'niy.'il 1 


31^-1 

(f¥wii8^:^) 


f4<>i3l 3fi< «ftM-flM<lT'5ftyl'<<J|l 

■WT3:. 

■Rrw:. 

4’.y.'!i«i!»Ki fteJkFT^ uml'n^% arPTORt^qr q)4'e(Kl 

" 4 k 333 f37^ tirfw wrfm 3T 3T^tf^ 3it WI^, 7Tr«tf4WT 3>4T 7l4f33 

k f'l'^lftfl 4k «b^'ll/4i^'fl I 

k' 3 tt 4 ktw 3ii3T/337ft ^ %'4333't3T%-!f?i4f kk4kRf3?r^7j;^^34?T't3v’^fnq^^ ofi74'^f43kT=iRRi 

4 7kkk3 fekt 34 k % ^rk k 3?!^ 311 % knj; krf43733T k snrf aqRKi 3 ki ^rrwn/^rkkt 4k 3 kt ^tit f^ 

^ .'iT^pRr k?Tr/k4^ 4k 3 Ttl 333 kkr % arfk^iK k 1kikt "31 ?^3^iRi3H 4k 3 ik 333 kkr % 3kkm: k kkkt 31 

^tf^T kk? % 733 4kl 3?kr 3Tk fWt ^53f4T % IWt 33k3R "SfiT Rkknir 33% 3Tt 3T^3 Rt W3 3rk3T/3k4t I 


■pwaiT; . 

3T3: . 

333T3: . 

kt 33^ TTwakkr— 

■373TW; . 

3T3: . 

33313; . 
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n 

[ftfWI5(4)^‘] 

^ ^ ^ UiVl HuMi 'Hl^ c)IHl 

1. ..f¥=#Tfe?r trtw 

(i) 

(ii) ■'Tit -f^■*f ht?T(%TT \ ^ R*f’ 11 

(iii) ^+1 “iPw ^ Riqui Pti'Ti ^ Rfly'hl mIci/Mc^ 'jflP^n i^ I ^ STJ’Tf^ ^1*1 4i(H''i '1^ I 

(iv) ftp'll ■^TfR I 

2. ti^'Api'oi^ ylRi^tn 'tilfn/'tiTfll *?!m''ii % sftr ‘^■0 Pi^Pki % 4|il 'fli^ 'TT 

^ ^ ^Tsfer Rtiii^iiT% %■ '3 t)<.^i4) ^^'11/1^'^ I 

f'^sh ; 


WH th\ 

(Wm70^') 

WP: . 

■ftrPW; . 

■Sf, sTMt^jRTfitr^, ■pTcJkrTs TTPfW ^ PigPw % 'JTP; tfp^kto ■siPr^ %. 

(T*TH) .(I^) 1^ram -pilH ti 

2. "VT^ •WH■ap^'JpT I 

WPT ■'T^ tl M .(WET) .(f^) t 

..(wh) ■«fI ^<aif 3rT=it "wh ■sftftir 1*15^ "tFit ■^' i 


Tn ; 

■q^'TFT a?It ■ptgf^ ; 

Pngf^Rtlrnfltsf: 

: 


T3:TT. RTRtfM, 

[f^T^ IIl/IV/326 /2001 -smi. ] 
















[•rnniii— 
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PrraORAGARHKSHETRIYAGRAMIN BANK 
NOTIFICATION 

Pithoragarh, the 24th August, 2001 

Pithoragarh Kshetriya Gramin Bank (Officers and Employees) Service Regulations, 2001 

No.Gram Bank/1574—In exercise of powers conferred by section 30 of the Regional Rural Banks Act, 1976 
(21 of 1976) tlie Board of Directors of Pithoragarh Kshetriya Gramin Bank after consultation with the Indian State Bank of 
India being the Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous 
sanction of the Central Government hcrdjy makes the following regulations namely:— 

CHAPTER—I 

PRELIMINARY 

1. Short title, commencement and application: 

(i) Tliesc regulations may be called Pithoragarh Kshetriya Gramin Bank (Officers & Employees) Service Regula¬ 
tions, 2001. 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shalhapply to every' Officer and Employee of the Bank: 

Provided tliat they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
.specifically or generally specified by the Board to ; 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person ondeputation from Sponsor Bankorthe Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) "Act” means tlie Regional Rural Banks Act, 1976 (21 of 1976); 

(b) " Appointed date" means the first day of September, 1987; 

(c) "Appointing Authority” means the authority prescribed in Regulation 5(1): 

(d) "Area Manager” means an officer holding the charge of Area Office forthe time being; 

(e) "B;mk” means the PitlioragarhKslictriya Gramin Bank established under sub-section (1) of Section 3 of 
Ihc Act. 

(0 "Board” means the Board of Directors of the Bank; 

(g) " Branch Manager” means an officer holding charge of a branch for the time being; 

(h) "Calendar Year” means the period commencing from the Istday of January of an year and ending with 
3 ls( day of December of such year; 

(i) "Competent Autliority” means the Chairman in the case of officers and the officer designated by the 
Chainuan in the case of employees; 

(j) "duty” includes : 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service. 

(k) "emoluments” means the aggregate of salary and allowances, if any; 

(I) "Employee” means a person appointed to any of the posts specified in Regulations 3(a)(2) and (3), and 
includes such employees whose services are temporarily lent to other organisations; 
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(ni) “Family” means and includes the spouse of the officer or employee (If the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or cn:q)loyee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any oftheposts specified in Regulation 3(a)(1); 

( 0 ) “Pay" means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these Regula¬ 
tions; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the State Bank of India; and 

(r) “ Senior Manager^’ ineansanofficcrnotbelowthcrankofofFicerinScalellholding charge of a department 
in Head Office. 


CHAPTER—n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOBSTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classffied as follows: 

(1) Group A-Officer Cadre 

Cl) Scale 1 
Cii> Scale n 

(iii) Scale HI 

with designation in relation to any of the scales 
(i) Officer 

Cii) Branch Manager 
Ciii) Area Manager 

(iv) Senior Manager 

tmd such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B - Clerical Cadre 

Clerical staff, namely Qerk-cura-Cashio:, Clerk-cum-Typist Stenographer and such other categories as may 
be specified by the Board from time to time with the prior Egiproval of the Central Government. 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Messcnger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior ^iproval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary employees 

Notwitlistanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 

■ Provided that such appointments onadhoc and/or temporary basis shallbe made in consultation with the Sponsor 


Bank. 
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5. Appointment in the Bank’s Service 

(1) Tlie Chairman shall be tlie Appointing Authority in respect of Officers. The General Manager shall be the 
.Appointing Aiitliority in respect of employees : 

Provided tliat if Uicrc is no incumbent in tlic post of General Manager, the Chairman shall be tire Appointing 
Authority in respect of employees also. 

(2) A11 appointments in tlie Bank shall be made in accordance witli die rules framed by the Centra 1 Govenmient in 
terms of Section 29*of the Act save as provided in Regulation 4. 

(1) E\ cry officer or employee on his first appointment in die service of die B;mk, shall be required to produce a 
certificate of fiUiess by die medical authority as may be prescribed or recognised by die Bank. 

(4) (i) Disqualificadon—Noperson,— 

(a) who has entered into or contracted a marriage widi a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to die said post' 

Proi'idcd that die Appointing Audiority may if satisfied diat such marriage is permissible under die personal law 
applicable to such person and die odier party to die marriage and that there tire other grounds for so doing, c.xcmpt from die 
operation of this Rule. 

(ii) Declaration 

F.\ cn' officer or employee on his first appointment in die service of die Bank shall furnish a dcclaradon about his 
marital status as per Schedule II 

(>. Scales of Pay and Allowances 

The scales of pay, allowimces mid increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be detenniiied by the Central Government from dine to li me, under ‘ 
section 1 1) of Section 17 of die Act. 

7, Commencement of Service 

Service of a person appointed in die Bank shall commence on die working day on which he reports for duly on a 
post in accordance with the terms and conditions of the offer of appoitltment made to him : 

Proi'idcd that in die event of his Joining in die aftemoonofsuch working day. he shall not be ctilidcd to draw pay 
and allowances for diat day. 

S. Probation 

(i) An officer directly appointed in Scale 1 shall be on probation for a period of two years, which shall be 
extendable by die Appointing Audiority for a period not exceeding one y car 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probadon for a period of one year which 
shal I be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higlier scale sliallbe on probadon for a period of one year which shall be c.xtendablc by 
the Appointhig Audiority for a period not exceeding six mondis. 

(h) (a) An employee directly appointed in Clerical or Subordhiate Cache shall bconprobation fora pciiodof one 

year wliich shall be extendable by die Appointing Audiority for a period not exceeding six months. 

(b) An employee in Subordhiate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Audiority for a period not exceeding three 
months. 

(v) Probation period in case of an officer or employee shall be liable lobe extended vvidiindic permissible limits 
to the extent of extraordinary leave availed ofby liiiii or it' in the opinion of Appointing Authority hi,s perfor¬ 
mance was dissatisfactory during such period. 
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9. Confirmation 

0) An officer or employee shall be confirmed in the Bank’s service if in the opinion of tlie Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

Cii) Where during tire period of probation, including the period of extension of probation, if any, tlic Appointing 
Authority is of tlie opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’snotice or pay in lieu thereof. 

(b) In tlic case of an officer or employee promoted from tlie Bank’s service he may be reverted to tlic post from 
which he was promoted 

1(1. Termination of Service by Notice 

(1 )(a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in waiting 
to the Appointing Authority of his intention to leave or discontinue Iris service or resign. 

(b) The period of notice required shail be:— 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank ds 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contauied in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank witliout the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

hxplanalian : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice lias been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders arc passed by the Competent Authority. 

1 1 . Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age: 

Provided that tlie Chairman may at his discretion, on reconunendation by tlie Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any lime after completion of the 55 years of age 
or after the completion of 30 years of the total service in tlic Bank, whichever is earlier; 

Provided furtlier tliat no officer or employee shallbe retired under tliis Sub-Regulation unless notice m writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three montlis’ pay in case of an officer and one month s pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by tlie order of the Chairman, as provided in Sub-Regulation 
(2). may within one month of tlie passing of tlie order give in writing a representation to tlie Board agauist tlic decision of 
the Chairman and on receipt of such representation the Board shall take a decision wiUiin a period of three months. Where 
tlie Board decides that the order passed by the Chainnan is not justified, the concerned officer or employee shall be 
reinstated as if the Chainiiiui had notpassed the order. 

(2) The Chainnan shall constitute a Special Review Committee consisting of not less Uian three members of the 
Boiird to review whether an officer or employee should be retired in accordance witli the Sub-Regulation (1) Such 
committee, shall, from time to time, review the case of each of such officers or employees and make reconunendation to tlie 
Chainnan. 

Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of niontli will retire on 
superannuation on the last day of tlie previous month on wliich he completes tlie age of superannuation. The officer or 
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employee who attains the age of siqjerannuation on a day other than tlie first day during a calendar month shall retire on the 
last day of that month. 


CHAPTER-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by tire Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified ifom time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as maybe issued by tlie Board from time to time. 

(ii) Tire seniority lists shall be reviewed and updated at such intervals as may be decided by tlie bank and circulated 
amongst the officers or employees as the case may be. 

(lii) (a) The seniority of apromotee officer or employee in a cadre or scale shall be reckoned witli reference to the date 
of liis appointment in the cadre or scale. 

(b) Where tliere are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority sliaUbe reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to tlieir seniority in tlie immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by tlie Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F.2/17/79-RRB dated the29 April,198U are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all tlie 
then existing Branch Managers; 

Provi ded that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 1 l-3/90-RRB(I) dated 22 February, 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
die inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shallbe made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre ; 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or enployee who has been ^pointed to offi.ciate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be fiable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-rV 

CONDUCT, DISCIPLINE AND APPEALS 
Ifi. Scope of an officer’s or employee’s service 

Every o fficcr or employee shall be a whole time officer or employee of the Bimk and shallbe at the disposal of the 
Bank, and he shall servx tlie Bank in its business in such capacity and at such place as he may, from time to time, be directed 
b\ any person or persons mider whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from lime to time, be given to hhnby any person or persons 
under whose jurisdiclion, superintendence or control he may, for tlie time being, be placed. 

IS. Obligation to maintain secrecy 

Every offieer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divul ge. directly or indirectly, any information of a confidential nature either to a member of the pubhc or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in tlie 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use liis utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, tlie Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc 

No officer or employee shall contribute to the press or radio or television etc., anytliing relating to the affairs of the 
Bank witliout the prior simction of Uie Competent Autliority or without such sanction make public or publish any docu¬ 
ment, paper, or infonnation which may come into his possession in his official capacity. 

21. Officer or employee not to seek out.side employment or busmen or to promote family business 

No officer or employee shall accept solicit or seek any outside activity, employment or office, whether stipendary 
or honorary w itliout tlie previous smiction of the competent authority : 

Proi ided tliat an officer or employee may, without such sanction, undertake honorary work of a social or cliaritable 
iiatnrc or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer: 

Proi’idcd furtlier that he shall not undertake or shall discontinue such woiit if so directed by tlic Competent 
.Aiilhorily 

l'\-plauatioii . 

(i) E\ ery officer or employee shall report to the Bank if any member of liis family is engaged in a trade or business or 
owns or manages insnrance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or conunission agency, 
owned or imuiagcd by a member of iiis family sliall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank c.xcept in the discharge of liis official 
dull cs, take part in the rcgi.stration, promotion or management of any bank or odier company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes ; 

Proi'ided tliat an officer or :m employee may take part in registration, promotion or management of a cooperative 
socieli registered under the Cooperative Societies Act, 1912 {2 of 1912) or any other law for tlie time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
( 21 of 1860) or any corresponding law in force. 

(i\) N 0 o fficer or employee shall accept any fee for any worit done by him for any public body or any private person 
\\ itliout the sanction of tlie Competent Authority. 
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22. OfTicer or employee not to t^e absent from duty without permission or be late in attendance 

0) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

fii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may in^ose; 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from .station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager, in other cases, 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall; 

fa) give or take or abet the giving or taking of dowry; 

or 

(b) demanddirectly or indirectly from the parents or guardian of a bride or bridegroom, as the case maybe, any 
dowry. 

Explanation : 

Fortliepniposc of tltis Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

All officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description; 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
ft de investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, inhis individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or amember of liis family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in tiie case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(ii') lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in tilt purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with previous the permission of the Competent Authority. 

Proiided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
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loan of a small amount free of interest or operate a credit account with a bonafide tradesman or make an advance of pay to 
lus private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall fiimish to the Competent Authority a signed statement of his position half yearly 
on tlic 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities. c.\clusive of those which arc fiilly secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to Iris posonal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years, 

27, Movable, immovable and valuable property 

(1) Every officer on his first appointment shail submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) tlicinunovablcproperty, inheritcdbyhimorownedoracquircdbyhirnorheldbyhimonleaseormortgage, either 

in his name or in the name of any member of his family ; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

liim; 

(c) otlier movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directiy or indirectly; 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulation conic into 
force, shall submit a return in term of this Regulation within tluce months of coming into force of these Regulations, the 
remm being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of each 
year before 30th April of that year. 

(3) No officer shall except with thepriorintimation to the Competent Authority acquire or dispose of any inunov- 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family: 

Provided that tlie previous sanction of the Competent Authority shall be obtained by the officer if any such 
Iransaclion is: 

(a) with a person liaving official dealings with the officer, 

(b) otherwise than tluough a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him eitlier in his name or in the name of a member of his family if the value of such a property e.xceeds 
Rs. 1(),(XK)' 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is . 

(a) with a person having official dealing with the officer, 

or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
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time, by generai or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of liis family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
b>' which or the sources from which such property was acquired, 

28. Restrictions regarding marriage 

(1) (I) No officer or employee shall enter into, or contract a marriage with aperson having a spouse living, 

(ii) No officer or employee, having a spouse living, sliall enter into or contract a marriage with any person; 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, aperson other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Autltorily may direct: 

Provided tliat in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of liispay 
and allowances which shall be made according to the circumstances of the case and in the light of tlie decision as to whether 
such period is to be accounted for as a period of duty or leave: 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all cliarges or satisfies the Competent Authority, in case of his release from detention or his 
detentionbeing set aside by the Competent Court, that he had notbeen guilty of improper conduct resulting 
in his detention, 

(3) (a) An officer or employee shall be liable to dismissal or to any of the otherpenalties referred to in Regulation 
38, ifhe is conunitted to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, eitlier 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on tlie discharge by the officer or employee 
of his duties in the Bank, the opinion in tliis respect of the Competent Authority shall be conclusive aid binding on the 
officer or employee. 

(b) Such dismissal or otlierpenalty may be imposed as from the date of his committal to prison or conviction aid 
iiotliing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and Uie relative convic- 
lion is set aside by a higlier court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(^) Where tlie absence of an officer or employee from duty is without leave or liis overstay al is due lo his having 
been arrested for debt or on criminal chage or to his having b?cn detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for thepuipose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise thait under 
circumstances beyond his control. 

3(*. Prohibition against participation in politics and contesting elections 

No officer or employee shah take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, Distrirt Board or any other Local or Legislative Body. 
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31. Prohibition again;^ joining certain associations, strikes, etc. 

(1) No officer who is not a 'worionan' within tlie meaning ofthe Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirectly associated witli, 
any trade union of the employees of tlie Bank who are ‘workman’ wiUiin the meaning of tliat Act, or a 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike orparticipate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall jom or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
coimection with any enquiry conducted by any person, committee or autliority. 

(ii) Wliere any approval has been accorded under Sub-Regulation (i), no officer or en^iloy ee giving such evidence 
sliall criticise the policy or any action of the Central Government or of State Government or of tlic Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Autliority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or m tire honour of any other officer or employee: 

Provided that nothing in this Sub-Regulation shall apply to : 

(a) a farewell entertainment of a substantially private and informal character held in honour of tire officer or 
employee or any otha officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
die service of the Bank; and 

(b) die acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall cither directly or indirectly exercise pressure or influence on any officer or 
employee to induce or conqiel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior autliority to further his interests in respect of matters pertaining to his service in tlie Bank. 

35. Subscriptions 

No officer^or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Con,sumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to Intoxicating drinks, drugs or other materials in force in any area in which 
he may liappcn to be for the time being; 

(b) not be under the uifluence of any intoxicating drinks, drugs or other materials during the course of his duty 
and sliall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any Intoxicating drinks, drags or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bats and restauiBiits) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or cnployce shall commit any act of sexual harassment of women at woik places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) D emand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

W itliout prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimraital to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 

(i) Censure 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect, 

(iii) Withholding of promotion.- 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as maybe due to him, of the whole or part or any pecmiiary loss 
caused to the Bank by negligence or breach of orders, 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement, 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal, 

I 'xplanatiun : 

The following shall not amount to a penalty within the meaning of this Regulation; 

(i) widiliolding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds, 

(ii) stoppage qf incremcnt(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
tlie b;rr. 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case, 

(iv) reserving orpostponihg the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings. 


2773 01 / 2001—5 








^4 


THE GAZETTEOFINDIA:EXTRAORDINARY 


[Part in —Sec, 4] 


(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vii) reversion of an Officer on deputation to his parent organisation, 

(viii) termination of service of an Officer; 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was ^pointed, or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 
(,c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, die officer concerned shallbe informed in writing of the inqmtations of lapses against him and 
given an opportunity to submit his written statement of defence witliin a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Autiiority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders ; 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so tliat he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if: 

(i) the misconduct in such cases even if proved, tlie Bank does not intend to impose the punishment of removal 
or dismissal ; and 

Cii) die Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for suen misconduct; and 

(iii) the officer makes a voluntary admission of ids guilt in his reply to the aforesaid show cause notice. 

II Employees 

(a) Penalties for minor misconduct 

CO censure 

Cu) recording of adverse remarks against him 

Ciii) withholding of increment for aperiod not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine 

Cii) withholding of increment(s) 

(iii) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case tlie staff has reached the 
maximiun in the scale of pay 

(V) removal from service which shall not be a disqualification for future employment 
(vi) dismissal; 

Provided tliat no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writiilg signed by tlie Competent Authority and no such order shall be passed without the charge or charges 
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being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself ; 

Provided further that an enquiry need not be held if : 

(i) Ihe misconduct is such that even if proved, the Bank docs not intend to impose punishment of removal or 
dismissal; and 

(ii) tlie Bank has issued a show cause notice to tire employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

Tlic requirements of Regulation 3 8 may be waived by the Competent Authority : 

(a) if tlie facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been abscondmg; or 

(d) where it is for any otlier reason impracticable to coimnunicatc with him; or 

(c) where it is reasonably not practicable to observe tlie procedure prescribed under Regulation 3 8: 

Provided that no requirements of Regulation 38 maybe waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

4(1. Delegation ofthe power to enquire 

Tlie enquiry under Regulation 38 and the procedure with tlie exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in tlie case 
of lui employee to any Officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in llic Bank, including 
those deputed from otlier institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or im officer mid an 
eiiiploiee arc involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and tlie Cliainnan is of tlie opinion that having regard to the facts and circumstances ofthe case, the Competent AuUiority 
ill respect of botli tlie officer and employee should be tlie same, tlie Chairman may direct that tlie Competent Autliority in 
rcsiicci of the Officer shall be the Competent Authority in respect of botli the officer and employee involved and a common 
enquiry' shall be held into tlie cliarges against both of tlicm and die delegation of power to enquire under Regulation 40 and 
(he procedure, with the exception of the final order shall be in favour of die same enquiry officer. 

42. Corrupt practices 

Notliwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
a 11 eged that an officer or employee has been guilty of corrupt practices, namely : 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or diat he has 
committed an act of criminal misconduct or where die invesdgaUon and proof of dieallegadon would require 
die evidence of persons who are not officers or employees of the Bank or where, in the opinion of die 
Cliainnan, the investigation into the allegations cannot be conveniently undertaken by die Bank, die inves¬ 
tigation into the allegations maybe entrusted to the Central Bureau of Investigation or the Central Vigilance 
Coimiiission or such odier Audiority as may be approved by the Chairman. 
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Cii) If after considering the report on the investigation, the Competent Authority is satisfied that tlicrc is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice vrhether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as tlie case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be insUluted against 
tlie employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by th e Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and tlie penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15 and 16 ofthe Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

4 J. Restriction on engagement of a Legal Practitioner 

For tlie purpose of enquiry, the officer or employee shall not engage a legal practitioner witliout prior permission 
of Uic Competent Autliority. 

44. Di.sciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for tlie specific purpose of continuation and 
conclusion of the disciplmary proceedings and issue of final orders Uiereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for tlie period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
iJie date of superannuation but tlie disciplmar>' proceedings will continue as if he was in service until tlie proceed¬ 
ings arc concluded and final order is passed in respect thereof The concerned officer or employee will not receive 
any pay and/or allowances after the date of supcraimuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed tliereon except his own conlribu- 
lioii to CPF. 

Explanation : The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
w ithhcld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority. Tlie 
release orbeiiefits would be as per die final order of die said Audiority. 

45. Suspension 

All officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under; 

I. In ca.Nc of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of die basic pay which the officer was drawing on die date 
prior to the date of suspension irrespective of die nature of enquiry. 

(ii) For the subsequent period : 

(a) where the enquiry ishelddepartmenlally by thcBank 1/2 ofthe basic pay die officer was drawing on die 
date prior to die date of suspension, 

(b) where the enquiry is held by an outside agency l/3rd of die basic pay for die next three iiionUis and one 
half of the remaining period of suspension. 
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(B) Allowances 

For tlie entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
w ill be calculated cm tlie reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension 1/3 rd of the basic pay which tlie employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by tlie Bank. 1/2 of Uie basic pay. the employee was drawing on 
tlie date prior to tlie date of suspension. 

(b) Ai'tcr one year full pay if tlie departmental enquiry is not delayed for reasons attributable to tlie concerned 
employee or any of his representative(s). 

(c) Where tlie enquiry is done by an outside agency and tlie said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his represcntative(sy 

(B) Allowances 

For die entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
w il 1 be calculated oft die reduced pay as specified in terms of sub-clauses (i) tind (ii) (a) of Clause (A) at the prevailing rates 
oral rates applicableto similar category of employees; 

Proi'ided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any oUier employment, business, profession or vocation : 

Provided further diat if during die period of suspension an employee retired by reason of his attaining die age of 
superamiuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Audiorin may, W'hile imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, or die period he was under suspension and tiiat, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or odierwisc as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of die date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferabiy’within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie,— 

(i) to the Board where die Chainnan or Committee of Directors is the Competent Authority, 

(ii) to the Chairman where any other officer is the Competent Authority, 
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49. Requirement of an appeal 

E\ cr\' appeal shall comply with the following requirements: 

(a) it shall be in writing and couched in polite and respectful language and shall be free from umiecessary 
padding or superfluous verbiage, 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally. 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to tire provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
scivice of an officer or employee and shall become payable on tlic last working day of the each montli in respect of tlie 
sctv’ice performed during the said month. 

51. When ceases 

0) Pay and allowances shall cease to accrue as soon as an ofliccr or employee ceases to be in service. 

(ill In case of an officer or employee dismissed from the Bank’s service, (he pay and allowances shall cease from tire 
date of dismissal. 

(iii) In the case of an officer or employee who dies while in service. Uic pay and allowances shall cease from the day 
following that on which tire death occurs. 

52. Increments 

In a scale, die increment shall accrue on die completion of each specified period of service on each stage of diat 
scale, whether such service be probationary, officiating or substantive ; 

Provided tjiat an officer or employee shall draw increment on die first day of the month in which it falls due 
iiTCspective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to die provision? of these Regulations an officer or employee may be eligible for die following kinds of 

Icai'e. 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 
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Cii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever tlie Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave, 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

5S. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

>'car: 

Prox’ided that not more tlian four days casual leave may be availed of at any one time; and 

Provided furtlier tliat holidays and Sundays may not be combined witli such leave in such a maimer as to increase 
llic absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendaryear of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part tliereof 

(3) (a) Casual leave not availed of in a calendar year may be suffixed orprefixed to sick leave in the following year 
in respect of im officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
regulation (3 )(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible forprivilege leave computed at one day for every 11 days of service on 

duty : 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
monUis of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or eptployee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave maybe accumulated upto 31st December, 1989 for an aggregate period upto 180 days and from 
1 st January, 1990, the privilege leave maybe accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Appheation forprivilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

fii) Application which does not satisfy the above requirement of sub-regulation (b) (i) may be refused without 
assigning any reason: 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/mcdical leave account of every officer or employee shall be credited with medical leave in 
adxance, in tw o instalments often days each on the first day of January and July of every calendar year, 

(2) (a) Tlte leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render, in the sick leave/mcdical leave of the calendar year in which he is appointed. 
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(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
seri’icc shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) Wlien an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding tlie calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick 
Icm e/medical leave, tlie credit to be afforded to his sick leave/medical leave account at tlie commencement of next sick 
Icave/medical leave shall be reduced by one eighteenth of tire period of ‘dies non’ subject to a maximum of ten days : 

Provided that sick leavc/medical leave can be accumulated during his entire service subject to tlie following 
conditions: 

(i) An officer or employee shall be eligible to receive one montli’s full emoluments during tlie period of sick/ 
medical leave: 

Pro\'ided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 
am portion of sick leave granted to him twice the amount of suchperiod on full emoluments being debited against his sick/ 
medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

l‘'.xplanation : 

1. Till tlie appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service. Such leave can be accumulated upto 180 days. 

2. From the appointed dale an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service, 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him vand when 
liaving regard to his lengtli of service, sick leave is not considered justified by the Competent Authority. Tlic duration of 
c.xfraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service : 

Provided that in exceptional circumstances the Chairman may with tlie approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee; 

Provided further that in case of chronic sickness of an officer or engiloyee, the Chairman may with tlie approval of 
tlic Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reason* therefor in writing. 

(2) Tlie Competent Authority may grant extraordinary leave in combination vvitli or in continuation of leave of ;my 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances arc admissible during the period of extraoi^dinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or ;my other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leav'e would count for increment. 

62. Sjiecial Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
plaimuig, defending another officer or employee in an enquiry, or for joining civil defence services or any otlier purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 
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f>3. Miiteiiiity Leave 

(i) Lca\ e irpto a period of tlirec months at a time may be granted by way of maternity leave including in respcci t,f 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shallbc 
. a\ aiUible during die entireperiod of service of a female officer or employee. 

(ii) Maternity leave may be combined widi any other kind of leave but any leave applied for in continuation of the 
I’ormei ma> be granted only if die request supported by a certificate issued by a medical practitioner acceptable to die Bank. 

()4. Lap.se of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be hi the service of the Bank : 

Proi'i ded that where an offi ccr or employee dies in service, diere shall b c payabl e to his legal representadves, sums 
w liich w otild liai'C been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at die time of liis death subject to Sub-regulation (a)(4) of Regulation 59; 

Proi'ided further drat where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period ofprivilegc leave hehad accumulated subject to Sub-regulation (a)(4) ofRegulation 59: 

Pro\'idcd also that in respect of the employee where his services aretenninated owing to retrenchment, he shall be 
paid pay and allowimces for die period of privilege leave at his credit. 

65. Furnishing of leave addres.s to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to die Bank, die 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of lea\’C of an officer or employee is the working day preceding diat upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him. 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) Tlie period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of die number of days spent on travel. 

(3) During die period spent on joining time, an officer or employee shall be eligible to draw the emoluments at die 
place of old or new posting, whichever is less. 

(4) In calculating the joining time adndssible to an officer or employee, the day on which he is relieved from his 
post shall be excluded: 

Provided diat public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joiidng time shall be admissible to ;m officer or employee when die transfer docs not involve a posting to a 
different place. 

(6) No iouiing dme shall be admissible to an officer or employee when Ids posting is of temporaiy nature, irrespec- 
tix'e of the fact that die posting is to a place or station other dnm die one at which he is pemianciitly posted. 

(7) No joining time shallbc admissiblcto an officer or employee when the transfer is at his own request. 


2773 C:i/2001- G 








42 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part IE— -Sec, 4] 


CHAPTER- VII 
MISCELLANEOUS 

68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fmid and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to4hc Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
llic aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees' Provident Fund and Miscellaneous 
Provisions Act. 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Goiemmcnt of India in exercise of the powers conferred by Section 64 of the said Act. 

(b) Die Pension Scheme so framed shall come into force from the 16tli day of November, 1995. 

69. Gratuity 

1 An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2. Die amount of gratiiitv' payable to an officer or employee shall be either as per Uie provisions of tlie Payment of 
Gratuity Act, 1972 or as per Sub-i egulation (3) hereunder whichever is liigher. 

(.3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Deatli 

(c) Disablement rendering him unfit for ftirther service as certified by a Medical Officer approvedby the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(c) Termination of service many otherway except by way of punishment after completion of 10 years of service: 

Provided tliat in respect of an employee tlierc shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to tlie bank and in tliat case to tliat extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one montlis’ pay for every completed year 
of sers'ice or p;u1 thereof in excess of six months subject to a maximum of 15 mondis' pay : 

Provided tliat where an officer or employee has completed more than .tO years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month's pay for each completed year of service beyond 30 
\ ears . 

Provided furtlier tliat in respect ot :ui officer the gratuity is payable based on the last pay drawn : 

Provided also that m respect of an employee pay for the purpose of calculation of Uie gratuity shall be the average 
of the basic pay (100%). dearness allowance and special allowance and officiating allowance payable durmg tlie 12 montlis, 
preceding deaUi, disability, retirement, resignation or teraiination of serv'ice, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to tlie Bank in Fomi B in 
Scliediile 111 and if such domicile is not his place of birth he must establish die same to die satisfaction of the Appointing 
Authority'. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the cliange is bonafide and in no case may an officer or employee be permitted to chmige his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of die Bank. 
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72, Implementation and Inteipretatlon of Regulations 

(1) Tlic Cliairman may, from time to time, issue such instractions or directions as he may, consider necessary for 
git mg effect to, or carrying out the provisions of these Regulations. 

(2) Tlie Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rale, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herem contained and in force immediately before the coimnencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under tlie provisions so repealed sliall be deemed 
to have been made or taken under the provisions of these regulations, 


SrHF.I)lrt,KI 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:- 

Date;- 

I..do hereby declare diat 1 will faithfully, truly and to thebest of my skill and ability 

c.secute and perform the duties required of me as officer or employee of the Pithoragaiii Kshetriya Gramin Bank and which 
properly relate the office orpositionhcldby me indie saidBank. 

I fiirtlier declare that I will not divulge or allow to be divulged to any person not legally entitled tliereto any 
infonnation relating to tlie affairs of tlie said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will 1 allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of tlie said Bank and relating to the busuiess of tlie said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me. Signature 

Name in full 
Designation. 

Signature 


CARE: (To be on the lines of GOI Rules) 

SCHEDULE n 
[See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment 

I. Sliri/Smt./Kum..s/o, w/o, d/o.declare 

as under: 

(i) Tliat 1 am umiiarried/a widower/widow, 

(ii) That I am married and have only one spouse living. 

(iii) That 1 have entered into or contacted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 
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2.1 solemnly affirm that the above declaration is true and I understand that in tlie event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

D4(c : Signature 

Name in full 
Designation 

srHEmii.EnT 

FormB 

Declaration of Domicile 
(See Regulation 70) 


Place: 

Date: 

1. the undersigned, having been appointed in the service of tlie Pithoragarh Kshetriya Gramin Bank hereby 

dcckire.(Place) in.(District) as niy place of domicile. 

2. “'Tire above is my place of birth 


or 


*Tlie above isnotmy place ofbirth. My place of birth is...(Place) in.(District)but 

.(Place) has been declared as my place of domicile for tlic r&isons given below ■ 


Name in full 
Designation and 
Nature of appointment 
Date of appoinUueut 

Signature 


* Strike out whichever is not applicable. 


BAHADUR SfNGHNAGARKATI, Cliainnan 
[ ADVT-in/P//32f./2(K) 1-E.\1y.| 
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